(V^S  •  ftf^.  1^'  C^S  /'] 


UMASS/AMHERST 


\l 


3120bb  OEbl  7D13  t, 


COMMONWEALTH  OF  MASSACHUSETTS 


and  the 


STATE  POLICE  ASSOCIATION  OF  MASSACHUSETTS 


(UNIT  5A) 


AGREEMENT 


JULY  1,  1988  -  JUNE  30,  1990 


GOffiMMEHT  DOCUMENT; 
aU       COLLECTION 

SEP  241991 
Depository  Copy 


<?^/3o 


s 


TABLE  OF  CONTENTS 


SUBJECT 


ARTICLE  1 

ARTICLE  2 

ARTICLE  3 

ARTICLE  4 

ARTICLE  5 

ARTICLE  6 

ARTICLE  7 
ARTICLE  8 
ARTICLE  9 
ARTICLE  10 
ARTICLE  11 
ARTICLE  12 
ARTICLE  13 
ARTICLE  14 
ARTICLE  15 
ARTICLE  16 


PREAMBLE  ■• 

RECOGNITION 

RULES  AND  REGULATIONS 

EXCLUSIVE  DUES  CHECK-OFF  . 

AGENCY  FEE 

UNION  BUSINESS 

ANTI-DISCRIMINATION  AND 

AFFIRMATIVE  ACTION 

HOURS  OF  WORK  AND  OVERTIME 

SICK  LEAVE 

PAID  PERSONAL  LEAVE 

BEREAVEMENT  LEAVE 

MATERNITY  AND  PARENTAL  LEAVE 

VACATIONS 

HOLIDAYS 

EMPLOYEE  EXPENSES 

SALARY  RATES 

GROUP  HEALTH  INSURANCE  CONTRIBUTIONS 


ARTICLE  16A    HEALTH  AND  WELFARE 


ARTICLE  17 


ARTICLE  18 


ARTICLE  19 


ARTICLE  2  0 


ARTICLE  21 


ARTICLE  22 


RECALL  PROCEDURE 


SAFETY  COMMITTEE 


GRIEVANCE  PROCEDURE 


PERSONNEL  RECORDS 


MANAGERIAL  RIGHTS/PRODUCTIVITY 
UNION/MANAGEMENT  COMMITTEE 


PAGE 
1 
2 
2 
3 
4 
5 


7 
8 
17 
21 
22 
22 
24 
32 
33 
36 
38 
39 
41 
41 
42 
45 
46 
47 


Digitized  by  the  Internet  Archive 

in  2012  with  funding  from 

Boston  Library  Consortium  Member  Libraries 


http://archive.org/details/commonwealthoOOmass 


TABLE  OF  CONTENTS  ( Continued) 


SUBJECT 
ARTICLE  2  3 
ARTICLE  2  4 
ARTICLE  25 
ARTICLE  26 
ARTICLE  27 
ARTICLE  28 
ARTICLE  2  9 
ARTICLE  3  0 
ARTICLE  31 
ARTICLE  3  2 
ARTICLE  3  3 
ARTICLE  3  4 
ARTICLE  35 
ARTICLE  3  6 
APPENDIX  A 


NO  STRIKES 


SAVING? CLAUSE 


PROCEDURE  FOR  PERSONNEL  INVESTIGATIONS 


TRANSFERS 


COURT  TIME 


PAID  POLICE  DETAILS 


UNIFORM  CHANGES 


CLOTHING  ALLOWANCE 


TRANSITIONAL  CAREER  AWARD 


FIREARMS  TRAINING  PROGRAM 


TUITION  REMISSION  PLAN 


COMMUTING  IN  CRUISERS 


DURATION 


APPROPRIATION  BY  THE  GENERAL  COURT 


SCHEDULE  OF  WEEKLY  SALARY  RATES 


LETTERS  OF  AGREEMENT 


PAGE 

48 

48 

49 

52 

53 

53 

54 

54 

55 

55 

56 

56 

57 

57 

59 

60-71 


PREAMBLE 


lis  r^    day  of  *3**/         .    JJ3J 


Agreement  entered  into  this  J_ day  of  ^  f)  fv  LZJl.  I  by 

and  between  the  Commonwealth  of  Massachusetts  acting  through  the 
Commissioner  of  Administration  and  his  Division  of  Employee 
Relations  ("Commonwealth"  or  "Employer")  and  the  State  Police 
Association  of  Massachusetts  ("Association"  or  "Union") . 


(1) 


ARTICLE  1 
RECOGNITION 
Section  1. 

The  Commonwealth  recognizes  the  Association  as  the  exclusive 
collective  bargaining  representative  for  employees  of  the 
Commonwealth  in  the  bargaining  unit  5A  described  below.   It  is 
understood  that  the  Division  of  Employee  Relations  ("OER")  has 
been  designated  by  the  Commissioner  of  Administration  to 
represent  the  Commonwealth  in  collective  bargaining  and  that  all 
collective  bargaining  on  behalf  of  the  Commonwealth  shall  be 
conducted  solely  by  the  Division  of  Employee  Relations. 
Section  2 . 

Bargaining  unit  5A  consists  of  all  regular  full-time 
employees  in  the  title  of  Trooper,  Trooper  First  Class, 
Corporal,  Sergeant,  and  Staff -Sergeant,  excluding  managerial  and 
confidential  employees. 
Section  3. 

The  terms  "employee11  or  "employees"  as  used  in  this 
Agreement  shall  mean  all  persons  employed  in  titles  in  unit  5A 
covered  by  this  Agreement. 

ARTICLE  2 
RULES  AND  REGULATIONS 
If  this  Agreement  contains  a  conflict  between  matters 
covered  by  this  Agreement  and  the  Rules  and  Regulations  of  the 
Massachusetts  State  Police  the  terms  of  this  Agreement  shall 
prevail . 
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ARTICLE  3 
EXCLUSIVE  DUES  CHECK-OFF 
Section  1. 

The  Union  shall  have  the  right  to  exclusive  checkoff  of 
union  dues. 
Section  2. 

An  employee  may  give  written  authorization  to  the  Employer 
for  the  deduction  of  monthly  union  dues  from  his/her  wages,  but 
not  from  "draws"  against  such  wages,  and  for  the  transmittal  of 
such  dues  to  the  Union. 

Dues  deduction  authorizations  shall  be  on  a  form  acceptable 
to  the  Employer  and  shall  be  signed  by  the  employee.   An 
employee  may  withdraw  his/her  dues  deduction  authorization  by 
giving  sixty  days  or  more  advance  written  notice  to  his/her 
department/agency  head. 
Section  3 . 

Dues  deduction  in  accordance  with  this  Article  shall  be 
transmitted  to  the  treasurer  of  the  Union  together  with  a  list 
of  employees  from  whose  wages  such  dues  were  deducted,  provided 
the  treasurer  of  the  Union  has  given  a  bond  to  the  Union  for  the 
faithful  performance  of  his/her  duties.   Such  bond  shall  be  in 
an  amount  and  with  such  surety  or  securities  as  are  satisfactory 
to  the  state  Treasurer  and  in  a  form  approved  by  the  Department 
of  Revenue. 
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ARTICLE  4 
AGENCY  FEE 
Section  1. 

Each  employee  who  elects  not  to  join  or  maintain  membership 
in  the  Union  shall  be  required  to  pay  as  a  condition  of 
employment,  beginning  thirty  days  following  the  commencement  of 
his/her  employment  or  thirty  days  following  the  signing  of  this 
Agreement,  whichever  is  later,  a  service  fee  to  the  Union  in  an 
amount  that  is  proportionately  commensurate  with  the  cost  of 
collective  bargaining  and  contract  administration,  but  not  to 
exceed  the  amount  of  periodic  dues  paid  by  employees  who  are 
members  of  the  Union. 
Section  2. 

This  Article  shall  not  become  operative  as  to  employees  in 
bargaining  unit  5A  certified  to  the  Union  until  this  Agreement 
has  been  formally  executed,  pursuant  to  a  vote  of  a  majority  of 
all  employees  in  bargaining  unit  5A  present  and  voting. 
Section  3 . 

The  Union  shall  reimburse  the  Employer  for  any  expenses 
incurred  as  a  result  of  being  ordered  to  reinstate  an  employee 
terminated  at  the  request  of  the  Union  for  not  paying  the  agency 
fee.   The  Union  will  intervene  in  and  defend  any  administrative 
or  court  litigation  concerning  the  propriety  of  such  termination 
for  failure  to  pay  the  agency  fee.   In  such  litigation  the 
Employer  shall  have  no  obligation  to  defend  the  termination. 
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Section  4. 

Disputes  between  the  parties  concerning  this  Article  shall 
be  resolved  in  accordance  with  the  grievance  procedure  contained 
in  this  Agreement.   In  the  event  such  a  dispute  is  submitted  to 
arbitration,  the  arbitrator  shall  have  no  power  or  authority  to 
order  the  Employer  to  pay  such  service  fee  on  behalf  of  any 
employee.   If  the  arbitrator  decides  that  an  employee  has  failed 
to  pay  or  authorize  the  payment  of  the  service  fee  in  accordance 
with  this  Article  the  only  remedy  shall  be  the  termination  of 
the  employment  of  such  employee  if  the  employee  continues  to 
refuse  to  pay  or  authorize  payment  of  the  required  service  fee 
after  having  sufficient  time  to  do  so. 

ARTICLE  5 
UNION  BUSINESS 
Section  1.     Association  Bargaining  Committee 

Employee  members  of  the  Association  Bargaining  Committee, 
not  to  exceed  five  (5)  in  number,  shall  be  granted  leave  of 
absence  with  pay,  without  loss  of  benefits  or  other  privileges, 
to  attend  collective  bargaining  meetings  between  the  Employer 
and  the  Association. 
Section  2.    Attendance  at  Hearings 

Leave  of  absence  with  pay  may  be  granted  to  officers  of  the 
Association,  not  to  exceed  three  (3) ,  to  attend  grievance  and 
arbitration  hearings,  and  hearings  before  the  Legislature  and 
State  agencies  concerning  matters  of  importance  to  the  Union. 
Such  leave  will  require  prior  approval  of  OER. 
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Section  3 .     Union  Executive  Board  Meetings 

A.  Leaves  of  absence  without  loss  of  wages,  benefits  or 
other  privileges  may  be  granted  to  members  of  the  executive 
board  of  the  Union  to  attend  semi-monthly  meetings  of  the 
executive  board.   Such  leave  will  require  prior  approval  of  OER. 

B.  Leaves  of  absence  without  loss  of  wages,  benefits  or 
other  privileges  may  be  granted  to  no  more  than  nine  (9)  barrack 
representatives  to  attend  the  quarterly  barrack  representatives' 
meetings  held  in  conjunction  with  meetings  of  the  executive 
board. 

Advance  notice  to  the  Deputy  Superintendent  must  be 
made  at  least  two  (2)  weeks  prior  to  the  meetings  and  must 
include  the  dates  of  the  meeting  and  the  attending  members. 
Section  4.     Bulletin  Boards 

The  Union  may  post  notices  of  Association  information  on 
designated  bulletin  boards  or  designated  portions  of  bulletin 
boards  in  each  station  or  other  work  location.   All  notices 
shall  be  on  Union  stationery,  signed  by  an  official  of  the 
Union,  and  shall  only  be  used  to  notify  employees  of  matters 
pertaining  to  Union  affairs.   In  the  event  Union  stationery  is 
not  available  to  the  Union  official  at  the  time  he  desires  to 
post  a  notice  in  accordance  with  this  section  he  may  instead 
post  a  notice  that  is  written  or  printed  on  plain  paper.   A 
terminal  date  will  be  affixed  to  each  bulletin  to  ensure  orderly 
dispatch  of  notices.   No  material  shall  be  posted  which  is 
inflammatory,  profane  or  obscene,  or  defamatory  of  the 
Commonwealth  or  its  representatives,  or  which  constitutes 
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election  campaign  material  for  or  against  any  person, 
organization  or  faction  thereof. 

ARTICLE  6 
ANTI-DISCRIMINATION  AND  AFFIRMATIVE  ACTION 
Section  1. 

The  Employer  and  the  Union  agree  not  to  discrimiate  in  any 
way  against  employees  covered  by  this  Agreement  on  account  of 
race,  religion,  creed,  color,  national  origin,  sex,  age,  or 
lawful  union  related  concerted  activities. 
Section  2. 

The  Union  and  the  Employer  agree  that  when  the  effects  of 
employment  practices,  regardless  of  their  intent,  discriminate 
against  any  group  of  people  on  the  basis  of  race,  religion,  age, 
sex,  or  national  origin,  specific,  positive  and  aggressive 
measures  must  be  taken  to  redress  the  effects  of  past 
discrimination,  to  eliminate  present  and  future  discrimination, 
and  to  ensure  equal  opportunity  in  the  areas  of  hiring, 
upgrading,  demotion  or  transfer,  recruitment,  lay-off  or 
termination,  rate  of  compensation,  and  in-service  training 
programs.   Therefore,  the  parties  acknowledge  the  need  for 
positive  and  aggressive  affirmative  action. 
Section  3. 

The  Union/Management  Committee  established  pursuant  to 
Article  22  shall  give  priority  to  the  area  of  affirmative 
action.   The  Committee  shall  review  affirmative  action  programs 
and  shall  devote  its  best  efforts  to  alleviating  any  obstacles 
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that  are  found  to  exist  to  the  implementation  of  the  policy  and 
commitments  contained  in  the  Governor's  Executive  Order  No.  116 
dated  May  1,  1975  or  as  subsequently  amended. 

ARTICLE  7 
HOURS  OF  WORK  AND  OVERTIME 
Section  1.    Regular  Workweek,  Tours  of  Duty  and  Work  Schedules 

A.  The  regular  workweek  of  employees  shall  consist  of  an 
average  of  forty  (40)  hours  per  week  worked  over  a  fifty-six 
(56)  day  period  and  shall  not  be  more  than  five  (5)  days  in  any 
consecutive  seven  (7)  day  period.   All  employees  shall  be 
scheduled  to  work  on  regular  work  shifts  or  tours  of  duty  and 
each  work  shift  or  tour  of  duty  shall  have  a  regular  starting 
and  quitting  time.   After  the  Department  has  determined  the 
number  of  people  to  be  assigned  to  shifts  in  each  troop,  section 
and  unit,  shifts  will  be  chosen  by  seniority  wherever 
practicable. 

B.  The  regular  tours  of  duty  (work  shifts)  of  employees 
are  as  follows: 


DAYS            (a)    7:00  A.M.  -  3:30  P.M. 

7:15  A.M.  -  3:45  P.M. 

8:15  A.M.  -  4:45  P.M. 

(b)    9:00  A.M.  -  5:30  P.M. 

8:30  A.M.  -  5:00  P.M. 

EVENINGS              3:00  P.M.  -  11:30  P.M. 

3:15  P.M.  -  11:45  P.M. 

4:15  P.M.  -  12:45  A.M. 

6:00  P.M.  -  2:30  A.M. 

NIGHTS               11:00  P.M.  -  7:30  A.M. 

11:15  P.M.  -  7:45  A.M. 

12:15  A.M.  -  8:45  A.M. 
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The  Commissioner  may  establish  such  other  work  shifts  or  tours 
of  duty  of  eight  (8)  hours  and  thirty  (30)  minutes  duration  as 
he  may  from  time  to  time,  determine  to  be  necessary.  When  he 
desires  to  change  the  work  shifts  of  an  employee  he  shall  give 
the  affected  employee  at  least  five  (5)  days  written  notice  of 
such  contemplated  change,  except  in  cases  of  emergency. 

Whenever  there  is  a  change  in  work  schedule  for  the 
purpose  of  education  and/or  training,  the  Commissioner  shall 
post  the  calendar  period  allocated  for  such  activities  in 
advance  to  permit  employees  in  each  barracks  to  bid  by  seniority 
for  the  desired  period  for  such  training,  provided  that  if  an 
employee  does  not  exercise  his  right  to  bid  by  seniority  within 
the  period  of  time  established  by  the  Commissioner,  he/she  shall 
be  involuntarily  assigned  to  said  education  and/or  training  at 
the  discretion  of  the  Commissioner  or  his  designee  and  provided 
further  the  Commissioner  may  establish  special  training  programs 
limited  to  employees  that  he  determines  qualify  for  said 
training. 

C.    The  regular  work  schedules  of  all  employees,  other  than 
those  excepted  in  this  section,  shall  be  four  (4)  consecutive 
days  of  work  followed  by  two  (2)  consecutive  days  off.   Excepted 
from  the  regular  four-and-two  work  schedule  so-called  as 
referred  to  in  this  section,  shall  be  employees  assigned  as 
follows  each  of  whom  may  work  five  (5)  consecutive  days,  Monday 
through  Friday,  and  receive  two  (2)  consecutive  days  off: 
(i)   Bureaus  of  administrative,  technical  and 
investigative  services 
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(ii)  Station  commanders,  troop  clerk,  court  officer, 
station  or  troop  investigators,  paid  detail 
officer,  and  such  "55  Team"  as  are  so  designated 
by  the  Troop  Commander. 
Such  employees  so  assigned  shall  be  entitled  to  and  shall 
receive,  in  addition  to  the  two  (2)  consecutive  days-off  weekly 
under  the  five  (5)  days  workweek  above  mentioned,  not  less  than 
seventeen  (17)  additional  regular  days-off  annually,  so  that 
each  such  employee  so  assigned  shall  receive  the  same  number  of 
regular  days-off  annually  as  will  employees  working  the  regular 
four-and-two  work  schedule.   These  seventeen  (17)  additional 
regular  days-off  annually  shall  be  taken  one  (1)  day  each  three 
(3)  weeks,  as  assigned. 

D.  Public  Emergency  or  Unusual  Demand  for  Services 

The  Commissioner  may,  in  case  of  any  public  emergency  or  of 
any  unusual  demand  for  the  services  of  members  of  the  uniformed 
branch  or  whenever  he  deems  it  necessary  in  the  public  interest, 
require  such  members  to  work  additional  hours  of  duty  and 
prevent  such  members  from  taking  a  day  off  at  any  time  when 
entitled  thereto  or  at  the  time  assigned  therefor. 

E.  Non-Avoidance  of  Overtime  Provisions 

The  scheduled  work  shifts  or  tours  of  duty  and  day-off  or 
work  schedules  of  individual  employees  or  groups  of  employees 
will  not  be  changed  or  altered  to  avoid  overtime. 
Section  2 .     Overtime 

A.    Work  in  excess  of  Regularly  Scheduled  Work  Week; 

An  employee  shall  be  compensated  at  the  rate  of  time  and  one 
half  his/her  regular,  base,  hourly  rate  of  pay  for  authorized 
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overtime  work  performed  in  excess  of  the  employee's  regularly 
scheduled  work  week. 

B.  Work  in  excess  of  regular  work  shift 

An  employee  shall  be  compensated  at  the  rate  of  time  and  one 
half  his/her  regular  hourly  rate  of  pay  for  authorized  overtime 
work  performed  in  excess  of  his/her  regular  work  shift  or  tour 
of  duty. 

C.  Overtime  service  shall  not  include: 

(1)  An  out-of-turn  tour  of  duty  or  work  shift,  which 
is  substituted  for  a  regularly  worked  shift  or 
tour  of  duty  at  the  request  of  an  employee  (within 
the  grade  and  subject  to  departmental  approval) . 

(2)  Swapped  tour(s)  of  duty  or  work  shift (s)  between 
individual  employees,  within  grade  (and  subject  to 
department  approval) . 

(3)  A  change  in  the  schedule  of  an  employee  who  is 
shifted  from  the  shift  to  another  shift  for  the 
purpose  of: 

(a)  in-service  training  or  courses,  provided  that 
any  officer  who  is  assigned  to  the  State  Police 
Academy  or  any  other  academy  or  school  for  the 
purpose  of  training  or  courses  shall  not  be 
scheduled  to  work  more  than  five  (5)  days  in  a 
seven  (7)  consecutive  day  period.   If  such 
assignment  conflicts  with  said  officer's  regular 
work  schedule,  he  or  she  shall  be  advanced  a 
regularly  scheduled  day  off  on  the  day  that 
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immediately  precedes  the  start  of  such  assignment, 
unless  same  is  a  regularly  scheduled  day  off,  and 
a  day  off  owed  on  the  first  regularly  scheduled 
work  day  immediately  following  the  termination  of 
said  assignment,  if  such  a  loss  occurs.   An 
officer  who  is  required  to  work  more  than  five  (5) 
days  in  any  seven  (7)  consecutive  day  period  or  on 
any  day  off  in  advance  of  day  off  owed  shall  be 
compensated  in  accordance  with  Article  7,  Section 
two  (2)  A  of  the  agreement  between  the 
Commonwealth  and  the  State  Police  Association  of 
Massachusetts;  providing,  however,  that  travel 
required  by  the  Division  in  connection  with  such 
assignment  on  a  regularly  scheduled  day  off  shall 
be  compensated  with  a  day  off  owed  to  be  taken  on 
the  first  regularly  scheduled  work  day  immediately 
following  the  termination  of  said  assignment, 

(b)  attendance  at  promotional  examinations, 

(c)  appearance  at  departmental  trial  boards  as  a 
defendant  on  charges  pursuant  to  chapter  22, 
section  9A  of  the  General  Laws, 

(d)  out-of-state  assignments,  and 

(e)  attendance  at  re-enlistment  procedures, 
physical  examinations  and  re-examinations,  or 

(f)  a  change  in  the  regular  work  schedule  of  an 
employee. 

(4)   An  out-of-turn  tour  of  duty  which  is  substituted 
for  a  regularly  scheduled  tour  of  duty  for  the 
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purpose  of  appearance  before  a  trial  board  as  a 
defendant  on  charges  pursuant  to  Chapter  22, 
Section  9A  of  the  General  Laws. 

D.  Overtime  Compensation 

If  duty  requires  an  employee  to  work  beyond  the  normal 
quitting  time  of  his  scheduled  tour  of  duty,  he  shall  be  deemed 
to  have  performed  overtime  service  for  each  such  hour  or 
fraction  thereof,  each  fraction  to  be  rounded  off  to  the  next 
quarter  hour  (for  example,  if  an  employee  works  10  minutes 
beyond  his  normal  quitting  time,  he  shall  be  paid  one-quarter 
hour  of  overtime  pay;  and,  if  he  works  twenty  (2  0)  such  minutes, 
he  shall  be  paid  one-half  hour  of  overtime  pay,  etc") . 

E.  Recall  to  Duty 

If  the  employee  is  recalled  to  duty  outside  of  his  regular 
tour  of  duty  while  at  home  or  on  a  scheduled  day-off,  he  shall 
be  paid  on  an  overtime  service  basis  for  all  such  time  and  shall 
be  granted  a  minimum  of  four  (4)  hours  of  overtime  recall  pay 
therefor. 

It  is  understood  that  the  four  (4)  hour  guarantee  does  not 
apply  when  an  employee  is  called  in  early  to  work  prior  to  the 
normal  starting  time  of  his  scheduled  tour  of  duty  and  works 
continuously  from  the  time  he  reports  in  to  his  normal  scheduled 
tour  of  duty,  in  which  event  such  employee  shall  receive 
overtime  pay  only  for  the  actual  time  worked  prior  to  the 
commencement  of  such  tour  (the  provisions  hereof,  however,  are 
not  applicable  to  an  employee  who  in  the  course  of  commuting  to 
work  is  recalled  to  duty,  which  duty  shall  be  considered 
non-compensable  overtime  service) . 
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F.  Relief  from  Overtime  Service 

If  an  employee  performs  overtime  service  beyond  the 
scheduled  time  for  conclusion  of  his  regular  tour  of  duty  due  to 
the  exigencies  of  his  workday  (such  as  an  accident,  an 
investigation, .  etc. ) ,  he  shall  be  paid  on  an  overtime  service 
basis  therefore,  and  shall  report  such  overtime  service  worked 
in  the  manner  prescribed.   If  possible,  his  station,  section, 
unit  or  troop  will  arrange  to  relieve  him  as  expeditiously  as 
possible  so  that  his  overtime  service  shall  not  be  extended 
longer  than  necessary. 

G.  Scheduling  of  overtime 

In  emergencies  or  in  the  event  of  unusual  demand  for  the 
services  of  employees  or  when  deemed  necessary  by  the 
Commissioner,  employees  may  be  required  to  perform  overtime 
work.   All  employees  shall  be  given  as  much  advance  notice  of 
overtime  work  opportunities  as  possible,  which  shall  be 
distributed  on  a  fair  and  equitable  basis  to  the  extent 
practicable  as  determined  by  the  Commissioner. 

H.    There  shall  be  no  duplication  or  pyramiding  of  the 
premium  pay  for  overtime  work  provided. 

I.    Hours  worked  during  paid  police  details  and  court  time 
shall  not  be  used  for  the  purposes  of  computing  overtime. 

J.    Stand-by-Duty  Compensation:   (Effective  September  1, 


1984) 


(1)   An  employee  who  is  assigned  by  the  department  head 
or  his  designee  to  be  available  on  a  stand-by 
basis  to  report  to  duty  when  necessary  shall  be 
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reimbursed  at  a  rate  not  to  exceed  ten  dollars 
($10.00)  for  such  stand-by  period. 

(2)  The  stand-by  period  shall  be  fifteen  (15)  hours  in 
duration  for  any  night  stand-by  duty  and  shall  be 
nine  (9)  hours  in  duration  for  any  daytime 
stand-by. 

(3)  Stand-by  duty  shall  mean  that  the  department  head 
or  his  designee  has  assigned  any  employee  to  be 
immediately  available  for  duty  upon  receipt  of  a 
message  to  report  to  work.   If  any  employee 
assigned  to  stand-by  duty  fails  to  report  to  duty 
when  called,  he/she  shall  not  be  eligible  for 
stand-by  pay. 

(4)  Stand-by  duty  assignments  shall  be  distributed  on 
a  fair  and  equitable  basis  within  each  section  or 
unit. 

K.    Night  Shift  Differential 

Effective  June  28,  1987,  in  addition  to  any  other 
compensation  to  which  employees  are  entitled  pursuant  to  this 
Agreement,  employees  regularly  scheduled  to  evening  or  night 
tours  of  duty  (work  shifts) ,  or  to  tours  (shifts)  as  set  forth 
in  Section  IB. ,  Article  7  of  this  Agreement,  shall  be  paid  an 
hourly  benefit  of  seventy-five  cents  ($.75). 

Such  hourly  benefit  shall  be  paid  for  all  hours  of  such  assigned 
tour(s)  or  shift (s)  whether  or  not  the  employee  actually  works 
any  or  all  such  hours  or  assigned  tour(s)  or  shift (s)  and  such 
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hourly  amount  shall  be  included  in  base  pay  for  the  purpose  of 
computing  overtime,  holiday  pay,  personal  day  pay,  vacation  pay, 
sick  pay,  injured  leave  pay  and  pay  for  in  service  training  and 
such  hourly  amount  shall  be  considered  as  regular  compensation 
for  pension,  retirement  and  career  incentive  pay  purposes. 

L.    Qualified  Duty  Pay 

Notwithstanding  the  provisions  of  Article  14,  Section  1  (C) , 
in  addition  to  any  other  compensation  to  which  employees  are 
entitled  pursuant  to  this  Agreement,  including  but  not  limited 
to  the  present  weekly  transportation  stipend  paid  by  the 
Massachusetts  Port  Authority  and  the  Massachusetts  Turnpike 
Authority  to  bargaining  unit  employees  assigned  to  these 
Authorities,  all  bargaining  unit  employees  shall  receive  weekly 
Qualified  Duty  Pay  compensation  in  recognition  of  activities 
presently  performed  during  travel  to  and  from  home  to  duty 
stations  or  assignments  as  follows: 

Effective  June  28,  1987  $37.44 

Weekly  compensation  pursuant  to  this  Qualified  Duty  Pay 
shall  be  received  by  all  bargaining  unit  employees  whether  on 
active  assignment  or  on  authorized  paid  leave  and  regardless  of 
their  individual  status  as  to  cruiser  assignment,  shall  be 
considered  as  and  shall  be  included  in  base  pay  for  the  purpose 
of  computing  overtime,  holiday  pay,  personal  day  pay,  vacation 
pay,  sick  pay  and  injured  leave  pay,  and  shall  be  considered  as 
regular  compensation  for  pension,  retirement  and  career 
incentive  pay  purposes. 
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M.    Roll  Call  Pay: 

In  recognition  of  the  current  duties  and  responsibilities  of 
employees  holding  non-commissioned  officer  rank  in  the 
bargaining  unit,  employees  ranked  as  Corporal,  Sergeant  and 
Staff  Sergeant  shall  receive,  in  addition  to  any  other  form  of 
compensation  to  which  they  are  entitled  pursuant  to  this 
Agreement,  a  weekly  payment  of  ten  dollars  ($10.00).   Such 
weekly  amount  shall  be  included  in  base  pay  for  the  purpose  of 
computing  overtime,  holiday  pay,  personal  day  pay,  vacation  pay, 
sick  pay,  injured  leave  pay  and  pay  for  in  service  training,  and 
such  weekly  amount  shall  be  considered  as  regular  compensation 
for  pension,  retirement  and  career  incentive  purposes. 

ARTICLE  8 
SICK  LEAVE 
Section  1. 

An  employee  shall  accumulate  sick  leave  with  pay  credits  at 
the  rate  of  one  and  one  quarter  (1-1/4)  work  days  for  each  full 
calendar  month  of  employment.   An  employee  on  any  leave  with  pay 
shall  accumulate  sick  leave  credits. 
Section  2. 

Sick  leave  shall  be  granted,  at  the  discretion  of  the 
appointing  authority,  to  an  employee  only  under  the  following 
conditions: 

(1)  when  an  employee  cannot  perform  his/her  duties 
because  he  or  she  is  incapacitated  by  personal 
illness  or  injury; 

(2)  when  the  spouse,  child,  or  parent  of  either 
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employee  or  his/her  spouse  or  a  relative  living  in 
the  immediate  household  of  an  employee,  is 
seriously  ill,  the  employee  may  utilize  sick  leave 
credits  up  to  a  maximum  of  ten  (10)  days  per 
calendar  year;  and 
(3)   when  through  exposure  to  contagious  disease,  the 
presence  of  the  employee  at  his/her  work  location 
would  jeopardize  the  health  of  others. 
Section  3. 

An  employee  shall  not  accrue  sick  leave  credit  for  any  month 
in  which  he/she  was  on  leave  without  pay  or  absent  without  pay 
for  a  total  of  more  than  one  day. 
Section  4 . 

Upon  return  to  work  following  a  sick  leave  in  excess  of  five 
consecutive  work  days,  an  employee  may  be  required  to  undergo  a 
medical  examination  to  determine  his/her  fitness  for  work.   The 
employee,  if  he/she  so  desires,  may  be  represented  by  a 
physician  of  his/her  choice. 
Section  5. 

Sick  leave  must  be  charged  against  unused  sick  leave  credits 
in  units  of  one  half  hour  or  full  hours,  but  in  no  event  may  the 
sick  leave  credits  used  be  less  than  the  actual  time  off. 
Section  6. 

Any  employee  having  no  sick  leave  credits  who  is  absent  due 
to  illness  may  be  placed  at  the  employee's  discretion  on 
available  vacation  leave  under  Article  12.   Additionally,  the 
Commissioner  may  grant  such  employee  leave  without  pay  only  upon 
the  written  request  by  the  employee.   The  written  request  shall 
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include  a  detailed  statement  of  the  reason  for  the  requested 
leave  and  shall  be  accompanied  by  substantiating  proof  of  such 
illness. 
Section  7. 

An  employee  who  is  reinstated  or  reemployed  after  an  absence 
of  less  than  three  years  shall  be  credited  with  his/her  sick 
leave  credits  at  the  termination  of  his/her  prior  employment. 
Section  8 . 

Notification  of  absences  under  this  Article  must  be  given  to 
the  designated  representative  of  the  appointing  authority  as 
early  as  possible  on  the  first  day  of  absence.   If  such 
notification  is  not  made,  such  absence  may,  at  the  discretion  of 
the  appointing  authority,  be  applied  to  absence  without  pay. 
Where  the  appointing  authority  has  reason  to  believe  that  sick 
leave  is  being  abused,  the  appointing  authority  may  require  the 
submission  of  satisfactory  medical  evidence.   Failure  to  produce 
such  evidence  within  seven  (7)  days  of  its  request  may  result, 
at  the  discretion  of  the  appointing  authority,  in  denial  of  sick 
leave  for  the  period  of  absence. 
Section  9. 

No  employee  shall  be  entitled  to  paid  sick  leave  under  the 
provisions  of  this  Article  in  excess  of  the  accumulated  sick 
leave  credits  due  such  employee. 
Section  10. 

Employees  whose  service  with  the  Commonwealth  is  terminated 
shall  not  be  entitled  to  any  compensation  in  lieu  of  accumulated 
sick  leave  credits.   Employees  who  retire  shall  be  paid  twenty 
percent  (20%)  of  the  value  of  their  unused  accrued  sick  leave  at 
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the  time  of  their  retirement.   It  is  understood  that  any  such 
payment  will  not  change  the  employee's  pension  benefit. 

Upon  the  death  of  an  employee  caused  by  a  service  related 
injury  or  illness,  twenty  percent  (20%)  of  the  value  of  his/her 
accrued  sick  leave  at  the  time  of  his/her  death  will  be  paid  in 
the  following  order  of  precedence. 
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FIRST:    To  the  surviving  beneficiary  or  beneficiaries,  if 
any,  lawfully  designated  by  the  employee  under  the  state 
employee's  retirement  system,  and 

SECOND:   If  there  be  no  such  designated  beneficiary,  then, 
to  the  estate  of  the  deceased. 
Section  11. 


Sick  leave  credits  earned  by  an  employee  following  a  return 
to  duty  after  a  leave  without  pay  or  absence  without  pay  shall 
not  be  applied  to  such  period  of  time. 

ARTICLE  9 


PAID  PERSONAL  LEAVE 


Section  1. 


On  July  1  of  each  year  employees  will  be  credited  annually 
with  five  paid  personal  leave  days  which  may  be  taken  during  the 
following  twelve  months  at  a  time  or  times  requested  by  the 
employee  and  approved  by  his/her  appointing  authority.   Two  of 
these  personal  days  were  given  in  lieu  of  two  Suffolk  County 
holidays.   (Bunker  Hill  and  Evacuation  Day) . 

Employees  hired  into  the  bargaining  unit  on  or  after  July  1 
of  each  year  will  be  credited  with  personal  days  in  accordance 
with  the  following 
scheduled: 


Date  of  Hire 

July  1  to  August  31 
September  1  to  October  31 
November  1  to  December  31 
January  1  to  February  29 
March  1  to  April  30 
May  1  to  June  3  0 


First  Year  of 
Employment  Benefit 

Five  (5)  days 

Four  (4)  days 
Three  (3)  days 
Two  (2)  days 
One  (1)  day 
None 
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If  two  or  more  employees  on  the  same  shift  within  the  same 
barracks  request  the  same  day  and  if  one  or  more  employees  can 
be  granted  a  personal  day  at  that  time,  preference  will  be  given 
to  the  senior  officer  or  officers  except  in  the  case  of  unusual 
circumstances  in  which  case  the  decision  of  the  troop  or  section 
commander  shall  be  final. 
Section  2. 

Charges  to  personal  leave  credit  may  be  taken  in  two  (2) 
hour,  quarter  day  segments  with  the  approval  of  the  appointing 
authority  or  his  designee. 

ARTICLE  10 
BEREAVEMENT  LEAVE 
Upon  evidence  satisfactory  to  the  appointing  authority  of 
the  death  of  a  spouse,  child,  parent,  brother,  sister, 
grandparents,  grandchild,  or  parent  of  spouse,  or  person  living 
in  household,  an  employee  shall  be  entitled  to  leave  without 
loss  of  pay  for  a  maximum  of  four  (4)  calendar  days. 

ARTICLE  11 
MATERNITY  AND  PARENTAL  LEAVE 
Section  1. 

A  full-time  female  employee  who  has  completed  her 
probationary  period  or,  if  there  is  no  such  probationary  period, 
has  been  employed  for  at  least  three  (3)  consecutive  months  and 
who  is  absent  from  her  employment  with  the  Commonwealth  for  a 
period  not  exceeding  eight  (8)  weeks  for  the  purpose  of  giving 
birth  shall  be  granted  a  maternity  leave  without  pay  but  without 
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loss  of  benefits  if  her  request  for  such  leave  is  made  to  the 
appointing  authority  at  least  two  (2)  weeks  in  advance  of  the 
anticipated  date  of  departure. 
Section  2. 

Upon  written  application  to  the  appointing  authority, 
including  a  statement  of  any  reasons,  any  employee  who  has 
completed  any  applicable  probationary  period  and  who  has  been 
employed  at  least  three  (3)  consecutive  months  and  who  has  given 
at  least  two  (2)  weeks'  prior  notice  of  his/her  anticipated  date 
of  departure  and  who  has  given  notice  of  his/her  intention  to 
return  may  be  granted  parental  or  adoptive  leave  for  a  period 
not  exceeding  eight  (8)  weeks.   Such  leave  shall  be  without  pay 
for  such  period.   The  purpose  for  which  an  employee  may  submit 
his/her  application  for  such  unpaid  leave  shall  be  limited  to 
the  need  to  care  for,  or  to  make  arrangement  for  care  of,  a 
minor  child  of  the  employee,  whether  or  not  the  child  is  the 
natural,  adopted  or  step-child  of  such  employee. 
Section  3. 

At  the  expiration  of  the  parental,  adoptive,  or  maternity 
leave,  the  employee  will  be  restored  to  his/her  previous 
position  or  similar  position  with  the  same  status,  pay,  and 
length  of  service  credit  as  of  the  date  of  his/her  leave.   If 
during  the  period  of  the  leave,  employees  in  the  same  or  similar 
position  in  the  department  have  been  laid  off  through  no  fault 
of  their  own,  the  employee  wil  be  extended  the  same  rights  or 
benefits,  if  any,  extended  to  employees  of  equal  length  of 
service  in  the  same  or  similar  position  in  the  department. 
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Section  4. 

If  an  employee  has  accrued  sick  leave  or  vacation  credits  at 
the  commencement  of  his/her  parental  or  maternity  leave,  he/she 
may  use  such  leave  credits  for  which  he/she  may  be  eligible 
under  the  sick  leave  or  vacation  leave  provisions  of  this 
Agreement. 
Section  5. 

Notwithstanding  any  other  provision  of  this  Agreement  to  the 
contrary,  the  parental  or  maternity  leave  granted  under  this 
Article  shall  not  affect  the  employee's  right  to  receive  any 
contractual  benefits  for  which  he/she  was  eligible  at  the  time 
of  his/her  leave.   The  period  of  any  unpaid  parental  leave  shall 
not  be  included  in  any  computation  of  such  benefits,  rights,  or 
advantages. 

ARTICLE  12 


VACATIONS 


Section  1. 


The  vacation  year  shall  be  the  period  from  July  1st  to  June 
30th,  inclusive. 
Section  2. 

A.    Vacation  leave  with  pay  shall  be  credited  to  employees 
employed  by  the  Commonwealth  on  June  3  0th  based  on  work 
performed  during  the  preceding  twelve  months  as  follows: 


Length  of  continuous  full-time 
"creditable  service"  for  the 
Employee  as  of  June  30 

Less  than  one  year 


Vacation  Credit 
Accrued 


one  day  for  each 
calendar  month  of 
service,  but  not 
exceeding  ten  days 


(24) 


One  year,  but  less  than  four  two  weeks 

and  one  half  years 

Four  and  one  half,  but  less  than        three  weeks 
nine  and  one  half  years 

Nine  and  one  half  but  less  than         four  weeks 
nineteen  and  one  half  years 

Effective  June  30,  1980,  vacation  leave  with  pay  shall  be 
credited  to  employees  employed  by  the  Commonwealth  on  June  3  0th 
based  on  work  performed  during  the  preceding  twelve  months  as 
follows: 

Nineteen  and  one  half  years  or  more     five  weeks 

B.    For  determining  vacation  status  under  this  Article 
"creditable  service"  only  shall  be  used. 

All  service  beginning  on  the  first  working  day  in  the  state 
agency  where  rendered,  and  all  service  thereafter  become 
"creditable  service"  provided  there  has  not  been  any  break  of 
three  years  or  more  in  such  service  as  referred  to  in  Section  12 
of  this  Article.   In  computing  an  employee's  vacation  status  all 
"creditable  service"  from  the  first  working  day  in  the  state 
agency  where  rendered  and  ending  on  June  30  shall  constitute  the 
"creditable  service"  which  shall  be  used  to  establish  "vacation 
status"  for  the  vacation  year  immediately  following  said  June 
30. 

For  employees  hired  by  the  Department  of  Public  Safety  prior 
to  July  1,  1976  creditable  service  shall  also  include  service  in 
any  political  subdivision  of  the  Commonwealth  prior  to  entry 
into  the  Department  provided  that  no  break  in  service  of  three 
years  or  more  occurred  between  termination  of  employment  in  the 
political  subdivision  and  entrance  into  the  Department. 
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Section  3. 

An  employee  on  leave  without  pay  and/or  absent  without  pay 
for  thirty  (30)  or  more  cumulative  days  in  any  vacation  year 
shall  have  his/her  vacation  leave  earned  that  year  reduced  by 
the  percent  determined  by  dividing  the  days  without  pay  by  the 
scheduled  work  days  in  the  vacation  year  and  will  permanently 
lose  one  year  of  continuous  service  for  the  purposes  of  vacation 
credit,  unless  such  leave  of  absence  is  attributable  to  one  of 
the  following  reasons:   serious  illness,  injured  leave, 
maternity  leave,  educational  leave,  civic  leave,  in  which  case 
"continuous  service"  for  purposes  of  vacation  credit  shall  not 
be  affected. 
Section  4. 

Vacation  leave  earned  during  any  vacation  year  shall  be 
credited  on  the  last  day  of  the  fiscal  year  and  shall  be 
available  during  the  next  vacation  year. 
Section  5. 

An  employee  who  is  reinstated  or  reemployed  after  less  than 
three  (3)  years  shall  have  his/her  prior  service  included  in 
determining  his/her  continuous  service  for  vacation  purposes. 
Section  6. 

The  appointing  authority  shall  grant  vacation  leave  in  the 
vacation  year  in  which  it  becomes  available  unless  in  his/her 
opinion  it  is  impossible  or  impracticable  to  do  so  because  of 
work  schedules  or  emergencies.   In  cases  where  the  vacation 
requests  by  employees  conflict,  preference,  subject  to  the 
operational  needs  of  the  department/agency,  shall  be  given  to 
employees  on  the  basis  of  rank  and  then  on  the  basis  of 
seniority  in  rank. 
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The  appointing  authority  shall  allow  vacation  leave  credit 
not  used  by  the  end  of  the  first  vacation  year  after  it  was 
credited  to  be  taken  in  the  succeeding  year  with  the  time  itself 
to  be  taken  subject  to  the  needs  of  the  department/agency. 

The  department  head  is  charged  with  the  responsibility  of 
seeing  that  vacation  is  taken  in  the  succeeding  year  in  order 
that  the  employee  does  not  lose  vacation  credits.   Each  employee 
shall  receive  annually  on  or  before  April  1,  as  of  March  1,  a 
statement  of  his/her  available  vacation  credits. 

In  no  event  shall  vacation  leave  credit  be  carried  over  for 
more  than  one  succeeding  vacation  year. 

Charges  to  an  employee's  annual  vacation  entitlement  can  be 
taken  in  two  (2)  hour,  quarter  day  segments  on  scheduled  work 
days  mutually  agreed  to  by  the  employee  involved  and  the 
Commissioner  or  his/her  representative. 

Each  vacation  week  shall  begin  on  a  Saturday. 
Section  7. 

Absences  on  account  of  sickness  in  excess  of  the  authorized 
sick  leave  provided  in  this  Agreement  (or  for  personal  reasons 
not  provided  for  under  said  sick  leave  provisions)  may  be 
charged  to  vacation  leave  at  the  employee's  discretion. 
Section  8. 

Employees  otherwise  eligible  for  annual  vacation  leave  shall 
be  allowed  the  following  summer  vacation  within  a  period  not  to 
exceed  June  1  through  September  30: 
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less  than  10  years  service    -    1  week 
10  years  of  service  or  more  -   2  weeks 
When  employees'  vacation  requests  conflict,  preference,  subject 
to  the  operational  needs  of  the  department,  shall  be  given  to 
employees  on  the  basis  of  rank  and  then  on  the  basis  of 
seniority  in  rank. 

Charges  to  vacation  leave  credit  may  be  allowed  in  units  of 
one  day;  provided,  however,  that  when  a  one  day  summer  vacation 
conflicts  with  a  scheduled  one  week  vacation  the  scheduled  one 
week  vacation  shall  have  preference. 
Section  9. 

Upon  the  death  of  an  employee  who  is  eligible  for  vacation 
under  this  Agreement,  payment  shall  be  made  in  an  amount  equal 
to  the  vacation  leave  which  was  earned  in  the  vacation  year 
prior  to  the  employee's  death,  but  which  had  not  been  used  by 
the  employee,  and  in  addition,  the  vacation  leave  earned  in  the 
vacation  year  during  which  the  employee  died,  up  to  the  time  of 
his/her  separation  from  payroll,  provided  that  no  monetary  or 
other  allowance  has  already  been  made. 

The  Personnel  Administrator  may,  upon  request  of  the 
appointing  authority  for  the  deceased  person,  authorize  the 
payment  of  such  compensation  in  the  following  order  of 
precedence: 

FIRST:    To  the  surviving  beneficiary  or  beneficiaries,  if 
any,  lawfully  designated  by  the  employee  under  the  state 
employee's  retirement  system,  and 

SECOND:   If  there  be  no  such  designated  beneficiary,  to  the 
estate  of  the  deceased. 
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Section  10. 

Employees  who  are  eligible  for  vacation  under  these  rules, 
whose  services  terminated  by  dismissal,  through  no  fault  or 
delinquency  of  their  own,  by  retirement,  or  by  entrance  into  the 
armed  services.,  shall  be  paid  an  amount  equal  to  the  vacation 
allowance  as  earned  in  the  vacation  years  prior  to  such 
termination  which  had  not  been  used,  and  in  addition  that 
portion  of  the  vacation  allowance  earned  in  the  vacation  year 
during  which  such  termination  occurred,  up  to  the  time  of 
separation,  provided,  that  no  monetary  or  other  allowance  had 
already  been  made  therefor. 
Section  11. 

Employees  who  are  eligible  for  vacation  under  this 
Agreement,  whose  services  terminated  other  than  as  provided  in 
Sections  9  and  10,  shall  be  paid  an  amount  equal  to  the  vacation 
allowance  earned  in  the  vacation  year  prior  to  such  termination 
which  had  not  been  used;  provided  that  no  monetary  or  other 
allowance  has  already  been  made  therefor. 
Section  12 . 

Employees  who  are  reinstated  or  who  are  reemployed  shall  be 
entitled  to  their  vacation  status  at  the  termination  of  their 
previous  service  and  allowed  such  proportion  of  their  vacation 
under  Section  2  as  their  actual  service  for  the  same  vacation 
year,  after  reinstatement  or  reemployment,  bears  to  a  complete 
vacation  year.   No  credit  for  previous  service  shall  be  allowed 
where  reinstatement  occurs  after  absence  of  three  (3)  years 
except  where  the  absence  resulted  from: 
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A.  illness  of  the  employee; 

B.  Dismissal  through  no  fault  or  delinquency  attributable 
solely  to  the  employee; 

C.  Injury  while  in  the  service  of  the  Commonwealth  in  line 
of  his/her  duties  and  for  which  the  employee  would  be 
entitled  to  receive  paid  injury  leave. 

Section  13. 

Any  employee  who  resigned  or  was  granted  a  leave  of  absence 
to  enter  service  in  the  armed  forces  of  the  United  States,  under 
the  provisions  of  Chapter  708  of  the  Acts  of  1941  as  amended  and 
who,  upon  honorable  discharge  from  such  service  in  said  armed 
forces,  has  returned  or  returns  to  the  service  of  the 
Commonwealth,  shall  be  paid  an  amount  equal  to  the  vacation 
allowance  as  earned  in  the  vacation  year  prior  to  his/her  entry 
into  such  service  in  said  armed  forces  which  had  not  been 
granted  prior  to  military  leave  and,  in  addition,  that  portion 
of  the  vacation  allowance  earned  in  the  vacation  year  during 
which  he/she  entered  such  services,  up  to  the  time  of  military 
leave;  provided,  that  no  monetary  or  other  allowance  has  already 
been  made  therefor. 
Section  14. 

Employees  who  are  reinstated  after  military  leave  as 
referred  to  in  Section  13  may  be  granted  one  full  year's 
vacation  allowance  for  the  year  in  which  they  returned  or 
return;  provided,  that  prior  to  such  military  leave,  vacation 
had  not  been  used  or  compensation  paid  in  lieu  thereof  for  the 
same  year.   If  an  insufficient  period  of  time  remains  in  that 
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vacation  year  to  permit  the  granting  of  a  full  allowance,  the 
entire  period  remaining  may  be  so  used.   Neither  the  above 
usage,  nor  absence  due  to  military  leave  shall,  in  any  way, 
affect  vacation  credits  earned  by  such  employees  in  the  vacation 
year  in  which  they  return  from  military  service. 
Section  15. 

Vacation  credits  shall  accrue  to  an  employee  while  on  a 
leave  with  pay  status  or  on  paid  injury  leave. 
Section  16. 

Vacation  leave  earned  following  a  return  to  duty  after  leave 
without  pay  or  absence  without  pay  shall  not  be  applied  against 
such  leave  or  absence. 
Section  17. 

If  an  employee  is  on  paid  injury  leave  and  has  available 
vacation  credits  which  have  not  been  used  and  who,  because  of 
the  provisions  of  Section  6  of  this  Article  would  lose  such 
vacation  credits,  the  appointing  authority  of  such  employees 
shall  convert  such  vacation  credits  to  sick  leave  credits  June 
3  0th  of  the  year  in  which  such  vacation  credits  would  be  lost  if 
not  taken. 
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ARTICLE  13 

HOLIDAYS 

Section  1. 

The  following  days  shall  be  holidays  for  the  purposes  of 

this  Article:  . 

New  Year's  Day 
Martin  Luther  King  Day 
Washington's  Birthday 
Patriot's  Day 
Memorial  Day 
Independence  Day 
Labor  Day 
Columbus  Day 
Veterans  Day 
Thanksgiving  Day 
Christmas  Day 

Section  2. 

All  holidays  shall  be  observed  on  the  Commonwealth's  legal 
holiday  unless  an  alternative  day  is  designated  by  the  Employer, 
Section  3 . 

When  a  holiday  occurs  on  the  regular  scheduled  work  day  of 
an  employee,  he/she,  if  not  required  to  work  that  day,  shall  be 
entitled  to  receive  his/her  regular  day's  pay  for  such  holiday. 
Section  4. 

When  a  holiday  occurs  on  a  day  that  is  not  an  employee's 
regular  workday,  he/she,  at  the  option  of  the  Employer,  shall 
receive  pay  for  one  day  at  his  regular  rate  or  one  compensatory 
day  off  with  pay  within  ninety  (90)  days  following  the  holiday 
to  be  taken  at  a  time  approved  by  the  agency  head.   If  two  or 
more  employees  on  the  same  shift  within  the  same  barracks 
request  the  same  day  off  and  if  one  or  more  employees  can  be 
granted  a  compensatory  day  off  at  that  time,  preference  will  be 
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given  to  the  senior  officer  or  officers  except  in  the  case  of 
unusual  circumstances  in  which  case  the  decision  of  the  troop  or 
section  commander  shall  be  final. 
Section  5. 

An  employee  required  to  work  on  a  holiday  shall  receive  a 
compensatory  day  off  with  pay  or  if  a  compensatory  day  cannot  be 
granted  by  the  department  because  of  a  shortage  of  personnel  or 
other  reasons  then  he/she  shall  be  entitled  to  pay  for  one  day 
at  his/her  regular  rate  of  pay,  in  addition  to  pay  for  the 
holiday  worked. 
Section  6. 

An  employee  who  is  on  leave  without  pay  or  is  absent  without 
pay  for  any  part  of  his/her  scheduled  workday  immediately 
preceding  or  immediately  following  a  holiday  shall  not  receive 
holiday  pay  or  a  compensatory  day  off  for  that  holiday. 
Section  7. 

An  employee  who  is  granted  sick  leave  for  a  holiday  on  which 
he/she  is  scheduled  to  work  shall  not  receive  holiday  pay  or 
compensatory  day  off  for  that  holiday. 

ARTICLE  14 
EMPLOYEE  EXPENSES 
A.    When  an  employee  is  authorized  to  use  his/her  personal 
automobile  for  travel  related  to  his/her  employment  he/she  shall 
be  reimbursed  at  the  rate  of  twenty-two  (22)  cents  per  mile. 
This  rate  of  reimbursement  is  intended  to  cover  the  costs  of 
garages,  parking,  tolls  and  other  charges. 
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B.  An  employee  who  travels  from  his/her  home  to  a 
temporary  assignment  rather  than  to  his/her  regularly  assigned 
office  shall  be  allowed  transportation  expenses  for  the 
distancce  between  his/her  home  and  his/her  temporary  assignment 
or  between  his/her  regularly  assigned  office  and  his/her 
temporary  assignment,  whichever  is  less. 

C.  Employees  shall  not  be  reimbursed  for  commuting  between 
their  home  and  office  or  other  regular  work  location.   With  the 
approval  of  the  Personnel  Administrator  an  employee's  home  may 
be  designated  as  his/her  regular  office  by  his/her  appointing 
authority  for  the  purposes  of  allowed  transportation  expenses  in 
cases  where  the  employee  has  no  regular  office  or  other  regular 
work  location. 

Section  2. 

Employees  who  work  three  or  more  hours  of  authorized 
overtime  exclusive  of  meal  times,  on  a  day  other  than  their 
regular  workday  shall  be  reimbursed  for  expenses  incurred  for 
authorized  meals,  including  tips,  not  to  exceed  the  following 
amounts  and  in  accordance  with  the  following  time  periods: 
Breakfast        3:01  A.M.  to  9:00  A.M.     $2.00 
Lunch  9:01  A.M.  to  3:00  P.M.       3.00 

Dinner  3:01  P.M.  to  9:00  P.M.      5.00 

Midnight  Snack   9:01  P.M.  to  3:00  A.M.      2.00 
Section  3. 

A.    An  employee  who  is  assigned  to  duty  that  requires 
him/her  to  be  absent  from  his/her  home  for  more  than  twenty-four 
(24)  hours  shall  be  reimbursed  for  reasonable  charges  for 
lodging  including  reasonable  tips  and  meal  expenses,  including 
tips,  not  to  exceed  the  following  amounts: 
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Meals  Applicable  Period  Maximum 

Allowance 

Breakfast  3:01  A.M.  to  9:00  A.M.  $2.50 

Lunch  9:01  A.M.  to  3:00  P.M.  4.00 

Supper  3:01  P.M.  to  9:00  P.M.  7.00 

B.  On  the  first  day  of  assignment  to  duty  in  excess  of 
twenty-four  (24)  hours  employees  shall  not  be  reimbursed  for 
breakfast  if  such  assignment  commences  after  six  (6:00)  A.M., 
for  lunch  if  such  assignment  commences  after  twelve  (12:00)  noon 
or  for  supper  if  such  assignment  commences  after  ten  (10:00) 
P.M. 

C.  On  the  last  day  of  assignment  to  duty  in  excess  of 
twenty-four  (24)  hours  employees  shall  not  be  reimbursed  for 
breakfast  if  such  assignment  ends  before  six  (6:00)  A.M.,  for 
lunch  if  such  assignment  ends  before  noon  or  for  supper  if  such 
assignment  ends  before  six  (6:00)  P.M. 

D.  For  travel  of  less  than  twenty-four  (24)  hours 
commencing  two  (2)  hours  or  more  before  compensated  time 
employees  shall  be  entitled  to  the  above  breakfast  allowance. 
For  travel  of  less  than  twenty-four  (24)  hours  ending  two  (2) 
hours  or  more  after  compensated  time  employees  shall  be  entitled 
to  the  above  supper  allowance.   Employees  are  not  entitled  to 
the  above  lunch  allowance  for  travel  of  less  than  twenty-four 
(24)  hours. 
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ARTICLE  15 
SALARY  RATES 
Section  1. 

A.    The  following  shall  be  applicable  to  employees  on  the 
active  payroll  as  of  the  effective  dates  of  the  following 
increments: 

1.  As  established  in  the  prior  Agreement  effective 
June  29,  1986  the  rank  of  Trooper  First  Class 
shall  be  occupied  and  compensated  as  follows: 
commencing  with  the  completion  of  the  fifth  (5th) 
year  of  service  of  an  employee  in  the  Trooper 
rank,  such  employee  shall  receive  a  salary 
computed  on  the  basis  of  four  percent  (4%)  above 
the  maximum  step  for  the  Trooper  rank  prevailing 
at  the  completion  of  the  employee's  fifth  (5th) 
year  of  service  with  succeeding  periodic  four 
percent  (4%)  adjustments  computed  on  the  basis  of 
the  maximum  step  for  the  Trooper  rank  as 
periodically  increased. 

2.  Effective  July  2,  1989  -  there  shall  be  a  five 
percent  (5%)  increase  in  regular  salary  rates  for 
all  unit  employees  in  the  Trooper  and  Trooper 
First  Class  ranks,  resulting  in  maintenance  of  the 
four  percent  (4%)  differential  between  Trooper 
maximum  and  Trooper  First  Class,  and  the  following 
differentials  shall  be  established  for  the 
non-commissioned  officer  ranks  within  the 
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bargaining  unit  and  as  contained  in  Appendix  A  of 
the  Agreement: 

Corporal  four  percent  (4%)  above 

Trooper  First  Class; 

Sergeant  six  and  one-half  percent 

(6  1/2%)  above  Corporal; 

Staff  Sergeant      six  and  one-half  percent 

(6  1/2%)  above  Sergeant 

B.    An  employee  shall  continue  to  advance  under  the 

terms  of  this  Agreement  to  the  next  higher  salary  step  in 

his/her  job  group,  unless  he/she  is  denied  such  step-rate 

increase  by  his/her  appointing  authority,  after  each  fifty-two 

weeks  of  creditable  service  in  a  step  commencing  from  the  first 

day  of  the  payroll  period  immediately  following  his/her 

assignment  to  the  job  group  until  the  maximum  salary  rate  is 

reached.   In  the  event  an  employee  is  denied  a  step-rate 

increase  he/she  shall  be  given  a  written  statement  of  the 

reasons  therefor  not  later  than  five  (5)  days  preceding  the  date 

when  the  increase  would  otherwise  have  taken  effect.   Time  off 

the  payroll  is  not  creditable  service  for  the  purpose  of 

step-rate  increases. 

C.  The  salary  rate  for  employees  hired  or  reemployed  on  or 
after  -July  ±-, — 1908-  shall  be  the  initial  step  in  the  applicable  JjU/j 
rank. 

D.  Whenever  an  employee  receives  a  promotion  to  a  position 
in  a  higher  grade,  the  employee's  new  salary  rate  shall  be  the 
next  higher  rate  in  existence  at  the  time  of  the  promotion  in 
the  higher  grade.   If,  however,  said  salary  rate  would  result  in 
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a  salary  increase  for  the  employee  which  is  less  than  the 
difference  between  rates  in  the  higher  grade,  the  employee  shall 
receive  the  next  higher  salary  rate  in  the  higher  grade. 
Effective  July  1,  1984,  the  "difference  between  rates  in  the 
higher  grade"  for  purposes  of  the  Corporal  pay  grade  shall  mean 
the  difference  in  rate  between  each  of  the  steps  2  through  5  on 
the  new  five-step  salary  schedule. 
Section  2. 

A.  The  salary  rates  of  employees  are  set  forth  in  Appendix 
A  of  this  Agreement  which  is  attached  hereto  and  hereby  made  a 
part  of  this  Agreement. 

B.  The  salary  rates  set  forth  in  Appendix  A  shall  remain 
in  effect  during  the  term  of  this  Agreement.   Salary  rates  shall 
not  be  increased  or  decreased  except  in  accordance  with  the 
provisions  of  this  Agreement. 

C.  Employees  shall  be  compensated  on  the  basis  of  the 
salary  rate  for  their  official  job  classification. 
Section  3 . 

Notwithstanding  any  contrary  provisions  of  this  Article,  no 
retired,  deceased  or  laid-off  person  shall  be  denied  any 
benefits  due  under  the  provisions  of  this  Article  because  of 
delay  in  reaching  this  Agreement  beyond  its  effective  date  of 
June  26,  1988. 

ARTICLE  16 
GROUP  HEALTH  INSURANCE  CONTRIBUTIONS 
The  Commonwealth  shall  pay  ninety  (90)  percent  of  the 
monthly  premium  rate  for  the  Group  Health  Insurance  Plan  and 
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each  employee  covered  shall  pay  ten  (10)  percent  of  this  premium 
rate  for  the  type  of  coverage  that  is  provided  for  him/her  and 
his/her  dependents  under. the  plan. 

ARTICLE  16A 
HEALTH  AND  WELFARE 
Section  1.     Creation  of  Trust  Agreement 

The  parties  agree  to  establish  a  Health  and  Welfare  Fund 
under  an  Agreement  and  Declaration  of  Trust  to  be  drafted  by  the 
parties  and  executed  by  the  Association  and  the  Employer.   Such 
Agreement  and  Declaration  of  Trust  (hereinafter  referred  to  as 
the  "trust  agreement")  shall  provide  for  a  Board  of  Trustees 
composed  of  an  equal  number  of  representatives  of  the  Employer 
and  the  Association,  and  shall  be  executed  prior  to  March  1, 
1985. 
Section  2.    Funding 

Effective  March  31,  1985,  the  Employer  agrees  to  contribute 
an  additional  two  dollars  ($2.00)  per  calendar  week  per 
employee,  for  a  total  of  four  dollars  ($4.00)  per  week  per 
employee. 

Effective  June  29,  1986,  the  Employer  agrees  to  contribute 
on  behalf  of  each  employee  the  sum  of  five  dollars  ($5.00)  per 
calendar  week. 

Effective  June  28,  1987,  the  Employer  agrees  to  contribute 
on  behalf  of  each  employee  the  sum  of  six  dollars  ($6.00)  per 
calendar  week. 

The  contributions  made  by  the  Employer  to  the  Health  and 
Welfare  Fund  and  the  proceeds  therefrom  shall  not  be  used  for 
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any  purpose  other  than  those  sanctioned  by  the  trust  agreement. 
The  contributions  shall  be  made  by  the  Employer  in  an  aggragate 
sum  within  forty-five  (45)  days  following  the  end  of  the 
calendar  month  during  which  contributions  were  collected. 
Section  3.     Non-Grievable 

No  dispute  over  a  claim  for  any  benefits  extended  by  this 
Health  and  Welfare  Fund  shall  be  subject  to  the  grievance 
procedure  established  in  any  collective  bargaining  agreement 
between  the  Employer  and  the  Union. 
Section  4 .     Employer's  Liability 

The  Association  recognizes  and  agrees  that  the  Employer,  as 
defined  in  the  Preamble  to  this  collective  bargaining  agreement, 
shall  not  be  charged  with  any  legal  responsibility,  obligation 
or  duty  whatsoever  in  connection  with  the  extension  or 
determination  of  benefits  to  employees  made  by  the  Board  of 
Trustees,  its  agents,  contractors  or  servants.   The  Liability  of 
the  Employer  is  hereby  specifically  limited  to  its  obligations 
to  make  the  contributions  set  out  in  Section  two  of  this 
Article. 
Section  5.     Drafting  Delay 

Delay  in  the  drafting  and  execution  of  said  Plan  shall  not 
reduce  the  Commonwealth's  contributory  obligations  as  stated 
above. 
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ARTICLE  17 
RECALL  PROCEDURE 
Section  l. 

A.  In  the  event  the  Division  of  State  Police  shall  lay  off 
an  employee  because  of  a  reduction  in  force,  the  least  senior 
employee  in  the  title  in  the  division,  with  seniority  defined  as 
service  in  the  division,  shall  be  laid  off. 

B.  The  division  shall  maintain  a  recall  roster  from  which 
laid-off  employees  will  be  recalled,  to  positions  to  be  filled, 
in  accordance  with  their  seniority  and  in  accordance  with  their 
qualifications  to  perform  the  work. 

C.  A  laid-off  employee  will  remain  on  the  recall  roster 
for  two  (2)  years  except  an  employee  who  is  offered  upon  a 
minimum  of  four  (4)  weeks  notice  recall  to  a  position  in  the 
same  job  grade  as  the  position  from  which  he/she  was  laid-off 
and  who  refuses  such  offer  shall  be  removed  from  the  recall  list 
and  his/her  recall  rights  shall  terminate  at  that  time. 

D.  An  employee  in  a  rank  above  the  rank  of  trooper  may 
displace  the  least  senior  employee  in  the  rank  of  trooper  in  the 
event  there  is  a  reduction  in  the  number  of  employees  in  his 
rank. 

ARTICLE  18 
SAFETY  COMMITTEE 
A  departmental  safety  committee  shall  be  established 
consisting  of  three  members  designated  by  the  Union  and  three 
members  designated  by  the  Commissioner.   This  committee  shall 
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meet  bi-monthly.   Its  function  shall  be  to  review  reports  of 
accidents  and  injuries  of  employees  and  to  recommend  to  the 
Commissioner  appropriate. action  to  correct  unsafe  conditions  and 
unsafe  acts  and  practices.   An  annual  report  shall  be  prepared 
by  the  committee  indicating  the  number  and  nature  of  disabling 
work  injuries  suffered  by  employees  and  summarizing  unsafe  acts, 
practices,  and  conditions  and  corrective  actions  taken  to 
prevent  future  injuries. 

ARTICLE  19 
GRIEVANCE  PROCEDURE 
Section  1. 

The  term  "grievance"  shall  mean  any  dispute  concerning  the 
application  or  interpretation  of  the  terms  of  this  collective 
bargaining  contract. 
Section  2. 

The  grievance  procedure  shall  be  as  follows: 
Step  I        An  employee  and/or  the  Association  shall  submit  a 

grievance  in  writing  to  the  employee's  Troop  or 
Section  Commander  not  later  than  twenty-one  (21) 
calendar  days  after  the  date  of  occurrence  of  the 
alleged  act  or  omission  giving  rise  to  the 
grievance.   The  Troop  or  Section  Commander  shall 
meet  with  the  employee  and/or  the  Association  for 
review  of  the  grievance  and  shall  issue  a  written 
reply  to  the  employee  and/or  the  Association  by 
the  end  of  ten  (10)  calendar  days  following  the 
day  on  which  the  grievance  was  filed; 
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Step  II  -     In  the  event  the  employee  or  the  Association  wish 

to  appeal  an  unsatisfactory  decision  at  Step  I, 
the  appeal,  must  be  presented  in  writing  to  the 
Bureau  Commander  within  ten  (10)  calendar  days 
following  the  receipt  of  the  Step  I  decision. 
The  appropriate  Lt.  Col.  and/or  Bureau  Commander 
shall  meet  with  the  employee  and/or  the  grievance 
committee  of  the  Association,  not  to  exceed  four 
(4)  members,  for  review  of  the  grievance  and  shall 
issue  a  written  reply  to  the  employee  and/or  the 
Association  by  the  end  of  the  ten  (10)  calendar 
days  following  the  day  on  which  the  appeal  was 
filed. 

Step  III  -     In  the  event  the  employee  or  the  Association  wish 

to  appeal  an  unsatisfactory  decision  at  Step  II, 
the  appeal  must  be  presented  in  writing  to  the 
Commissioner  of  Public  Safety,  within  ten  (10) 
calendar  days  following  the  receipt  of  the  Step  II 
decision.   Notwithstanding  the  foregoing, 
grievances  of  a  general  nature,  and/or  affecting  a 
large  proportion  of  the  Unit,  can  be  instituted, 
at  the  Association's  discretion,  at  Step  III  of 
the  grievance  procedure.   The  Commissioner  or  his 
designee  shall  meet  with  the  employee  and/or  the 
grievance  committee  of  the  Association,  not  to 
exceed  five  (5)  members,  for  review  of  the 
grievance  and  shall  issue  a  written  reply  to  the 
employee  and/or  the  Association  by  the  end  of  the 
ten  (10)  calendar  days  following  the  day  on  which 
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the  appeal  was  filed. 
Step  IV  -     In  the  event  the  employee  or  the  Association 

wishes  to  appeal  an  unsatisfactory  decision  at 
Step  III,  the  appeal  must  be  presented  to  OER 
within  fourteen  (14)  calendar  days  of  the   receipt 
of  the  unsatisfactory  decision.   OER  shall  issue  a 
written  reply  by  the  end  of  the  twenty-one  (21) 
calendar  days  following  the  day  in  which  the 
appeal  was  filed  or  if  a  conference  is  held  by  the 
end  of  the  twenty-one  (21)  calendar  days  following 
the  close  of  the  conference. 
Step  V  -     Grievances  unresolved  at  Step  IV  may  be  brought  to 

arbitration  solely  by  the  Association  by  filing 
with  the  Director  of  OER  within  twenty-one  (21) 
calendar  days  of  the  receipt  of  the  Step  IV 
decision  a  completed  Request  for  Arbitration  Form. 
Section  3. 

The  arbitrator,  who  shall  be  selected  by  the  parties,  shall 
have  no  power  to  add  to,  subtract  from,  or  modify  any  provision 
of  this  Agreement  or  to  issue  any  decision  or  award  inconsistent 
with  applicable  law.   The  parties  shall  designate  a  panel  of  up 
to  five  arbitrators  to  serve  in  rotation  for  the  case  or  cases 
submitted.   Should  the  parties  fail  to  agree  upon  such  a  panel 
or  a  rotation  procedure  for  assigning  cases  within  ninety  (90) 
days  after  the  signing  of  this  Agreement,  cases  shall  be 
submitted  to  arbitration  under  the  Voluntary  Labor  Arbitration 
Rules  of  the  American  Arbitration  Association.   The  decision  or 
award  of  the  arbitrator  shall  be  final  and  binding  in  accordance 
with  Massachusetts  General  Laws  Chapter  150C. 
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Section  4 . 

All  fees  and  expenses  of  the  arbitrator,  if  any,  which  may 
be  involved  in  the  arbitration  proceeding  shall  be  divided 
equally  between  the  Association  and  OER.   Each  party  shall  bear 
the  cost  of  preparing  and  presenting  its  own  case. 
Section  5. 

If  a  decision  satisfactory  to  the  Association  at  any  level 
of  the  grievance  procedure  other  than  Step  V  is  not  implemented 
within  a  reasonable  time,  the  Association  may  reinstitute  the 
original  grievance  at  the  next  step  of  the  grievance  procedure. 
A  resolution  of  a  grievance  at  either  Step  I,  II  or  III  shall 
not  constitute  a  precedent. 
Section  6. 

Any  step  or  steps  in  the  grievance  procedure,  as  well  as 
time  limits  prescribed  at  each  step  of  this  grievance  procedure, 
may  be  waived  by  mutual  agreement  of  the  parties  in  writing. 
Section  7. 

An  Association  representative  or  steward,  whichever  is 
appropriate,  shall  be  notified  of  grievances  filed  by  an 
employee  on  his  own  behalf  and  shall  have  the  opportunity  to  be 
present  at  grievance  meetings  between  the  employee  and  the 
employer  held  in  accordance  with  the  grievance  procedure. 

ARTICLE  2  0 
PERSONNEL  RECORDS 
An  employee  shall  have  the  right,  upon  request,  to  examine 
and  copy  any  and  all  material,  including  any  and  all 
evaluations,  concerning  such  employee  contained  in  the 
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employee's  departmental  personnel  folder.   The  Union  shall  have 
access  to  an  employee's  records  upon  written  authorization  by 
the  employee  involved.   Whenever  any  material,  including 
evaluations,  is  inserted  into  the  employee's  departmental 
personnel  folder,  such  employee  shall  be  promptly  notified  and 
given  copy  of  such  material. 

The  employee  shall  have  the  right  to  answer  any  material 
filed  and  his  answer  shall  be  attached  to  the  file  copy. 


ARTICLE  21 
MANAGERIAL  RIGHTS/PRODUCTIVITY 
Section  1. 

Except  as  otherwise  limited  by  an  express  provision  of  this 
Agreement,  the  Employer  shall  have  the  right  to  exercise 
complete  control  and  discretion  over  its  organization  and 
technology  including  but  not  limited  to  the  determination  of  the 
standards  of  services  to  be  provided  and  standards  of 
productivity  and  performance  of  its  employees;  the  establishment 
and/or  revision  of  personnel  evaluation  programs;  the 
determination  of  the  methods,  means  and  personnel  by  which  its 
operations  are  to  be  conducted;  the  determination  of  the  content 
of  job  classifications;  the  appointment,  promotion,  assignment, 
direction  and  transfer  or  personnel;  the  suspension,  demotion, 
discharge,  or  any  other  appropriate  action  against  its  employees 
with  just  cause;  the  relief  from  duty  of  its  employees  because 
of  lack  of  work  or  for  other  legitimate  reasons;  the 
establishment  of  reasonable  work  rules;  and  the  taking  of  all 
necessary  actions  to  carry  out  its  mission  in  emergencies. 
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Section  2. 

Delivery  of  services  to  the  public  in  the  most  efficient, 
effective,  and  productive  manner  is  of  paramount  importance  to 
the  Employer  and  the  Union.   Such  achievement  is  recognized  to 
be  a  goal  of  both  parties  as  they  perform  their  respective  roles 
and  meet  their  responsibilities. 
Section  3. 

Any  prior  collective  bargaining  agreement  covering  employees 
in  this  bargaining  unit  shall  be  terminated  upon  the  effective 
date  of  this  Agreement  and  shall  be  superseded  by  this 
Agreement. 

ARTICLE  22 
UNION/MANAGEMENT  COMMITTEE 

There  shall  be  a  union-management  committee  which  shall 
consist  of  three  representatives  designated  by  the  Union  and 
three  representatives  designated  by  the  Employer.   The  committee 
shall  meet  bi-monthly  or  more  frequently  by  mutual  agreement. 
The  purpose  of  this  committee  is  to  provide  a  means  for 
continuing  communication  between  the  parties  and  for  promoting  a 
climate  of  constructive  employee  relations.   The  topics 
discussed  by  the  committee  shall  relate  to  the  general 
application  of  this  Agreement  and  to  other  matters  of  mutual 
concern  including  improvement  of  employee/employer  relations  and 
improvement  of  productivity. 

The  meetings  of  the  committee  shall  not  be  for  the  purpose 
of  discussing  pending  grievances  or  for  the  purpose  of 
conducting  negotiations  on  any  subject. 
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ARTICLE  2  3 
NO  STRIKES 
Section  1. 

Neither  the  Union  nor  any  employee  shall  engage  in,  induce, 
support,  encourage  or  condone  a  strike,  work  stoppage,  slowdown 
or  withholding  of  service  by  employees. 
Section  2 . 

The  Union  shall  exert  its  best  efforts  to  prevent  any 
violation  of  Section  1  of  this  Article  and,  if  such  action  does 
occur,  to  exert  its  best  efforts  to  terminate  it. 


ARTICLE  24 
SAVING? CLAUSE 
In  the  event  that  any  article,  section  or  portion  of  this/)^/ 
Agreement  is  found  to  be  invalid  or  shall  have  the  effect  of 
loss  to  the  Commonwealth  of  funds  made  available  through  federal 
law,  rule  or  regulation,  then  such  specific  article,  section  or 
portion  shall  not  be  applicable,  but  the  remainder  of  this 
Agreement  shall  continue  in  full  force  and  effect.   The  Employer 
and  the  Union,  upon  request  of  either  party,  shall  negotiate  for 
the  purpose  of  modifying  the  inapplicable  article,  section  or 
portion  so  that  such  provision  will  be  in  conformity  with  legal 
requirements. 
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ARTICLE  2  5 
PROCEDURE  FOR  PERSONNEL  INVESTIGATIONS 
Section  1. 

The  security  of  the  Commonwealth  and  its  citizens  depends  to 
a  great  extent  upon  the  manner  in  which  members  of  the 
Massachusetts  State  Police  perform  their  manifold  duties.   The 
performance  of  such  duties  involves  those  members  in  all  manner 
of  contacts  and  relationships  with  the  public.  Out  of  such 
contact  and  relationships  may  arise  questions  concerning  actions 
of  members  of  the  Department.   Such  questions  may  require  an 
investigation  by  an  officer  of  the  uniformed  branch  designated 
by  the  Commissioner  of  Public  Safety,  the  Executive  Officer,  or 
Bureau  and  Troop  Commanders.   To  insure  that  such  investigations 
will  be  conducted  in  a  manner  conducive  to  good  order  and 
discipline  and  observe  the  individual  rights  of  each  member  of 
the  Department,  the  following  rules  of  procedure  are  hereby 
established. 

No  employee  shall  be  required  or  requested,  directly  or 
indirectly,  if  under  investigation  for  misconduct  or  subject  of 
any  investigation  or  inquiry  which  may  relate  to  or  lead  to  a 
misconduct  investigation,  to  submit  to  interrogation  which  could 
lead  to  disciplinary  action,  except  in  accordance  with  the 
following  rules: 

1.    The  interrogation  of  a  member  of  the  uniformed 
branch  shall  be  at  a  reasonable  hour,  preferably  when  the  member 
is  on  duty,  and  during  the  daylight  hours,  unless  the  exigencies 
of  the  investigation  dictate  otherwise.   In  the  latter  event, 
reassignment  of  the  member's  tour  of  duty  may  be  employed. 
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2.  The  interrogation  shall  take  place  at  the  member's 
station  or  within  troop,  bureau  or  general  headquarters, 
whenever  possible. 

3.  Said  member  shall  be  informed  of  the  rank,  name 
and  command  of  the  officer  in  charge  of  the  investigation,  as 
well  as  the  rank,  name  and  command  of  the  interrogating  officer 
and  the  identity  of  all  persons  present  during  the 
interrogation . 

4.  Said  member  shall  be  informed  of  the  nature  of  the 
investigation  before  any  interrogation  commences,  including  the 
name  of  the  complaitant (s) .   The  address  of  the  complaitant (s) 
and/or  witnesses  need  not  be  disclosed;  however,  sufficient 
information  to  reasonably  apprise  the  member  of  the  allegations 
should  be  provided.   If  the  complaint  is  filed  in  writing, 
reduced  to  writing  or  recorded  mechanically,  a  copy  shall  be 
furnished  to  said  member  if  he  so  requests.   If  it  is  known  that 
the  member  being  interrogated  is  a  witness  only,  he  would  be  so 
informed. 

5.  The  interrogation  shall  be  completed  with 
reasonable  dispatch.   Reasonable  respites  shall  be  allowed. 
Time  shall  also  be  provided  for  personal  necessities,  meals, 
telephone  calls,  and  rest  periods  as  are  reasonably  necessary. 
Said  member  shall  be  afforded  an  opportunity  to  have  access  to 
his  notes  and  contact  any  witnesses  to  refresh  his  recollection 
as  to  the  alleged  charges  of  misconduct,  and/or  the  incident  in 
question. 
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6.  Said  member  shall  not  be  subjected,  during  said 
interrogation,  to  any  offensive  language,  nor  shall  he  be 
threatened  with  transfer.,  dismissal,  reassignment  or  other 
disciplinary  punishment.   No  promises  or  reward  shall  be  made  as 
an  inducement  to  answering  questions. 

7.  The  complete  interrogation  of  an  employee  may  be 
recorded  mechanically  or  by  a  department  stenographer,  and  the 
employee  shall,  if  formal  charges  are  preferred  against  him,  and 
upon  his  written  request,  be  given  an  exact  copy  of  said 
interrogation. 

8.  In  all  other  cases,  the  law  imposes  no  obligation, 
legal  or  otherwise,  on  the  department  to  provide  an  opportunity 
for  a  member  of  the  force  to  consult  with  counsel  or  anyone  else 
when  questioned  by  a  superior  officer  about  his  employment. 
Nevertheless,  the  Department  shall  afford  an  opportunity  for  a 
member  of  the  force,  if  he  so  requests,  to  consult  with  counsel 
before  being  questioned  concerning  a  violation  of  the  rules  and 
regulations,  provided  the  interrogation  may  not  be  postponed  for 
purpose  of  counsel  past  10:00  A.M.  of  the  day  following  the 
notification  of  interrogation,  unless  a  later  date  is  mutually 
agreed  upon.   Counsel,  if  available,  and/or  a  representative  of 
the  Association  shall,  if  the  employee  so  requests,  be  present 
during  the  interrogation  of  a  member  of  the  force  under 
investigation  for  misconduct. 

9.  Subject  to  applicable  law,  the  refusal  by  a  member 
of  the  force  to  answer  pertinent  questions  may  result  in 
disciplinary  action. 

10.  Misconduct  as  herein  referred  to  shall  mean  any 
matter  relating  to  said  member's  employment,  which  may 
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constitute  any  violation  of  the  rules  and  regulations  for  the 
government  of  the  State  Police  (uniformed  branch)  or  other  law, 
rule,  ordinance,  regulation,  order  or  the  like  which  may  impose 
any  burden  or  obligation  on  said  member  or  subject  him  to 
possible  disciplinary  action. 

11.   If  a  request  is  made  for  a  written  report,  said 
member  will  be  allowed  a  reasonable  time  to  file  the  report 
within  twenty-four  (24)  hours  or  by  ten  (10)  A.M.  of  the 
following  day.   However,  if  by  mutual  agreement  by  the  member's 
commanding  officer  and  the  said  member,  the  report  may  be 
submitted  at  a  later  date. 
Section  2. 

All  Internal  Affairs  investigations  shall  be  conducted  by 
commissioned  officers. 


ARTICLE  2  6 
TRANSFERS 
Section  1. 

Involuntary  transfers  may  be  made  in  accordance  with 
departmental  needs  for  the  good  of  the  department.   However, 
involuntary  transfers  will  not  be  made  for  the  purpose  of 
harassing  employees. 
Section  2. 

A  bid  procedure  on  transfers  shall  be  implemented  for 
Troopers  in  field  operations  subject  to  the  following 
conditions: 
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A.  Troopers  with  five  (5)  or  more  years  of  creditable 
service  will  be  allowed  to  bid  on  transfers  and  such  transfers 
will  be  awarded  based  on  seniority  in  accordance  with  the 
procedures  set  out  by  the  Commissioner.   Such  request  for 
transfers  shall  remain  on  file  until  honored  or  withdrawn. 

B.  Requests  for  transfers  will  be  honored  for  those 
Troopers  with  five  (5)  or  more  years  of  creditable  service, 
based  on  seniority,  whenever  a  vacancy  which  the  Commissioner 
chooses  to  fill  occurs. 

C.  Such  transfers  shall  be  subject  to  the  approval  of  the 
Commissioner  and  such  approval  will  not  be  unreasonably  denied. 

ARTICLE  27 

COURT  TIME 
Employees  will  be  compensated  for  court  time  in  accordance 
with  Chapter  262,  Section  53C  of  the  General  Laws,  as  applied  in 
the  past,  except  that  compensatory  time  will  not  be  granted  and 
wherever  the  words  "three  (3)  hours"  presently  appear,  the  words 
"four  (4)  hours"  shall  be  substituted  increasing  the  extent  of 
time  from  three  (3)  to  four  (4)  hours. 

ARTICLE  28 
PAID  POLICE  DETAILS 
Procedure  concerning  assignment  of  paid  details  to  members 
of  the  uniformed  branch  shall  be  in  accordance  with  circular 
letter,  1-11-74.   This  letter  may  be  amended  by  agreement  of 
both  parties. 
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In  the  event  an  arbitrator  should  decide  that  the  Employer 
(Commonwealth)  in  the  case  of  paid  details  was  not  in  compliance 
with  the  applicable  provisions  of  this  agreement,  he  shall  find 
or  rule  that  the  aggrieved  employee  shall  be  entitled  to  and  be 
given  every  opportunity  possible  to  make  up  the  hours  lost 
because  of  such  non-compliance. 

ARTICLE  2  9 
UNIFORM  CHANGES 
Uniformed  employees  shall  wear  summer  uniforms  between  April 
15  and  October  15.   In  the  event  of  abnormal  weather  conditions, 
a  variation  of  the  prescribed  uniform  may  be  allowed  subject  to 
the  approval  of  the  appropriate  duty  officer. 

ARTICLE  3  0 
CLOTHING  ALLOWANCE 
Effective  July  1,  1980 
Employees  required  to  perform  work  in  civilian  clothing 
shall  receive  an  annual  clothing  and  clothing  maintenance 
allowance  of  five  hundred  ($500)  dollars  which  shall  be  paid  in 
two  (2)  payments  of  two  hundred  and  fifty  ($250)  dollars  each 
time  from  the  appropriate  account  on  or  about  December  31st  and 
on  or  about  June  3  0th  of  each  year.   For  employees  who  were 
required  to  perform  work  in  civilian  clothing  for  less  than  the 
full  six  (6)  month  period  immediately  preceding  August  1st  or 
February  1st  of  each  year,  the  five  hundred  ($500)  dollar 
clothing  allowance  shall  be  prorated  on  a  monthly  basis  (at  the 
rate  of  $41.66  per  month);  provided,  however,  that  no  payment 
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shall  be  made  for  any  month  in  which  the  employee  is  on  an 
assignment  requiring  civilian  clothing  for  a  period  of  less  than 
ten  (10)  work  days. 

ARTICLE  31 
TRANSITIONAL  CAREER  AWARD 

A.  Weekly  payments  of  the  Transitional  Career  Award 
Program  for  all  eligible  bargaining  unit  employees  will  be  made 
pursuant  to  the  following  eligibility  schedule: 

Commencing  with  the  completion  of  an  employee's  fifth 
(5th)  year  of  creditable  service. ... $7 . 50  a  week; 
Commencing  with  the  completion  of  an  employee's  tenth 
(10th)  year  of  creditable  service. ... $12 . 50  a  week; 
Commencing  with  the  completion  of  an  employee's 
fifteenth  (15th)  year  of  creditable  service. ... $17 . 50  a 
week. 

B.  Such  weekly  benefit  amount  shall  be  included  in  base 
pay  for  the  purpose  of  computing  overtime,  holiday  pay,  personal 
day  pay,  vacation  pay,  sick  pay,  injured  leave  pay,  and  pay  for 
in-service  training  and  such  weekly  amount  shall  be  considered 
as  regular  compensation  for  pension,  retirement  and  career 
incentive  purposes. 

ARTICLE  32 
FIREARMS  TRAINING  PROGRAM 
Employees  during  off  duty  hours  may,  with  advance  permission 
of  the  Commandant,  use  the  facilities  of  the  range  at  the 
Massachusetts  State  Police  Academy  for  supervised  instruction  on 
the  use  of  firearms  by  a  qualified  firearms  instructor. 

(55) 


Ammunition  will  be  provided  to  the  extent  it  is  available  at  the 
Academy  for  this  purpose. 

ARTICLE  3  3 
TUITION  REMISSION  PLAN 

A.  Effective  December  1,  1984,  for  employees  enrolled  in  a 
state  supported  degree  program  in  any  state  institution  of 
higher  education  excluding  U.  Mass.  Medical  Center,  full 
remission  of  tuition  shall  apply. 

B.  Effective  December  1,  1984,  for  employees  enrolled  in 
self-sustaining  continuing  education  programs,  fifty  percent 
(50%)  remission  of  tuition  shall  apply. 

C.  This  remission  benefit  is  subject  to  space  available 
and  usual  and  ordinary  admissions  policies  and  is  also  subject 
to  the  approval  of  the  Board  of  Regents  of  Higher  Education 
under  its  policies  and  procedures,  copies  of  which  shall  be 
supplied  to  the  Association. 

D.  A  joint  committee  of  Employer  and  Association 
representatives  shall  be  established  to  evaluate  the  experience 
of  this  program  and  to  consider  possible  extension  of  the 
program  and  to  make  recommendations  concerning  same. 

ARTICLE  34 
COMMUTING  IN  CRUISERS 
The  document  entitled  Massachusetts  State  Police 
Administrative  Procedure  ADM-32  C-76,  Department  of  Motor 
Vehicles,  as  currently  administered  by  the  Commissioner,  is 
incorporated  into  and  made  part  of  the  Agreement. 
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ARTICLE  3  5 
DURATION 
This  agreement  shall  be  for  the  two  (2)  year  period  from 
July  1,  1988  to  June  30,  1990,  and  terms  contained  herein  shall 
become  operative  and  effective  pursuant  to  the  terms  of  this 
Agreement  on  the  date  of  its  execution  by  the  parties.   Should  a 
successor  agreement  not  be  executed  by  July  1,  1990,  the 
Agreement  shall  remain  in  full  force  and  effect  until  a 
successor  agreement  is  executed  and  implemented. 

ARTICLE  3  6 
APPROPRIATION  BY  THE  GENERAL  COURT 
The  cost  items  contained  in  this  Agreement  shall  not  become 
effective  unless  appropriations  necessary  to  fully  fund  such 
cost  items  have  been  enacted  by  the  General  Court  in  accordance 
with  M.G.L.  c.  150E,  S .  7  in  which  case  the  cost  items  shall  be 
effective  on  the  date  provided  in  the  Agreement.   The  Employer 
shall  make  such  a  request  to  the  General  Court.   If  the  General 
Court  rejects  or  does  not  act  upon  the  request  to  fund  the 
Agreement  within  the  legislative  session  in  which  the  request  is 
made,  the  cost  items  shall  be  returned  to  the  parties  for 
further  bargaining. 
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Signed    th. 


is  0^1.  day   ofSJfaL 


M 


For  the  State  Police  Association 
of  Massachusetts 


For  the  Commonwealth 


Martin  E.  Fay,  Treasurer 


^^^-7- 


L.  Edward  Lashman,  Jr. , 
Secretary  of  Administration 
and  Finance 


)hn  R.  McKeon,  Director 
iffice  of  Employee  Relations 


Robert  J.  Mooza,  Secretary 


JustfinJ  Joyae, 

Bargaining  Representative 
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APPENDIX  A 
SCHEDULE  OF  WEEKLY  SALARY  RATES 
EFFECTIVE  JULY  2,  1989 

STEP  1     STEP  2     STEP  3     STEP  4  STEP  5    INCREMENT 

TROOPER      $434.41    $515.74    $530.98    $546.21  $561.45   $15.24 

TROOPER  FC  $583.91 

CORPORAL     $469.85    $557.82    $574.31    $590.78  $607.27   $16.49 

SERGEANT  $594.08    $611.64    $629.18  $646.74   $17.56 

STAFF  SGT.  $651.39    $670.08  $688.78   $18.70 
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September  18,  1984 

Ronald  J.  Bellanti,  President 

State  Police  Association  of 

Massachusetts 

950  Boylston  Street 

Newton  Highlands,  MA  02160 

Dear  Mr.  Bellanti: 

This  letter  is  to  confirm  our  mutual  understanding  that  the 
Association  will  submit  to  our  office  a  list  of  employees  who, 
as  of  the  date  of  execution  of  the  collective  bargaining 
agreement  between  the  parties,  are  on  voluntary  leave  without 
pay. 

The  Commonwealth  will  provide  all  such  persons  with  full 
compensation  increments  as  provided  in  the  Agreement  accruing  to 
said  persons  from  July  1,  1983  until  the  date  of  their 
respective  leave  without  pay. 


Very  truly  yours, 
/s/ 


Daniel  J. 
Director 


Sullivan 


DJS/ml 


Agreed:  /s/  Ronald  Bellanti 
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SUPPLEMENTAL  AGREEMENT 

to  the 

AGREEMENT 

between  the 

DIVISION  OF  EMPLOYEE  RELATIONS 

of  the 

COMMONWEALTH  OF  MASSACHUSETTS 

and  the 

STATE  POLICE  ASSOCIATION  OF  MASSACHUSETTS 

covering 
BARGAINING  UNIT  5A 
Whereas,  the  parties  to  the  above  collective  bargaining 
Agreement  seek  to  clarify  the  understanding  reached  during 
negotiations  regarding  ARTICLE  17,  Recall  Procedures,  it  is 
agreed  as  follows: 

The  provisions  contained  in  ARTICLE  17  (Recall  Procedures) 
shall  not  be  construed  to  impede  the  implementation  of 
affirmative  action  programs  developed  by 

departments/agencies  in  accordance  with  the  goals  set  forth 
in  ARTICLE  6  (antidiscrimination  and  Affirmative  Action) 

Signed  this  6th  day  of  December,  1978. 


For  the  Union  For  the  Employer 


/s/  Frederick  T.  Guerriero  /s/  George  Bennett 
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STIPULATION 

This  Stipulation  is  entered  into  by  the  Commonwealth  of 
Massachusetts  acting  through  the  Office  of  Employee  Relations, 
and  the  State  Police  Association  of  Massachusetts  ("SPAM") . 

WHEREAS,  the  undersigned  have  fully  discussed  and  explored 
the  confidential  status  of  a  certain  employee  in  bargaining  unit 
5A; 

WHEREAS,  the  undersigned  desire  to  resolve  the  issue  of  the 
confidential  exclusion  of  said  employee  in  unit  5A; 

NOW  THEREFORE,  it  is  mutually  agreed  that  the  employee  in 
the  position  described  as  follows  in  paragraph  1  is  confidential 
as  that  term  is  defined  in  M.G.L.  Chapter  150E,  Section  1: 

(1)   The  employee  serving  as  the  Administrative  Assistant  to 
the  Deputy  Superintendent  of  the  State  Police. 


Dated:   9/29/87 


Director/Bargaining 


/s/  John  R.  McKeon 


Deputy 
Office  of  Employee  Relations 


/s/  Francis  D.  Riley 

President 

State  Police  Association  of 
Massachusetts 
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November  15,  1978 

E.  David  Wanger,  Esq. 

Angoff,  Manning,  Goldman,  Pyle  and 

Wanger,  P.C. 

44  School  Street 

Boston,  MA 

Dear  Mr.  Wanger: 

In  regards  to  the  clarification  requested  by  you  in  your 
telephone  conversation  with  Mark  Grossman  yesterday  concerning 
the  clothing  allowance  article  of  the  State  Police  Labor 
Agreement,  this  will  confirm  the  understanding  at  our 
negotiations  meeting  last  Monday,  that  the  ten  day  eligibility 
requirement  for  employees  on  assignments  requiring  civilian 
clothing  will  include  any  days  of  sick  leave,  compensatory  time, 
vacation  or  personal  leave,  for  which  the  employee  is  paid 
occuring  during  the  period  of  such  assignment. 

Very  truly  yours, 

/s/  George  Bennett 

George  Bennett 
Director 


GB/jak 
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MEMORANDUM 


TO: 

FROM: 

SUBJECT: 

DATE: 


State  Police  Association  of  Massachusetts 

John  J.  Sullivan,  Director 

Creditable  Service  in  Vacation  Computation 
(Vacation  Status) 

September  8,  1981 


CONTRACT  INTERPRETATION  MEMORANDUM 


"Creditable  Service"  in  the  computation  of  Vacation  status  shall 
include  such  prior  service  employees  had  in  Massachusetts  towns, 
cities,  counties  or  districts,  and  or  Commonwealth  employees  who 
were  formerly  employed  by  or  attached  to  either  branch  of  the 
General  Court  or  the  office  of  the  Governor  or  Lieutenant 
Governor. 

Commonwealth  employees  will  be  credited  with  such  prior  service 
towards  Commonwealth  vacation  status,  provided  that  such  prior 
service  did  not  occur  three  or  more  years  before  the  employees 
reentered  the  service  of  the  Commonwealth. 

The  affected  employees  must  submit  to  their  department/agency 
head  a  sworn  statement  of  such  prior  service,  executed  by  the 
appropriate  official  of  the  political  subdivision,  in  order  to 
credit  such  prior  service  toward  the  employees'  Commonwealth 
vacation  status. 


JJS/p 
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TO: 


STATE  POLICE  ASSOCIATION  OF  MASSACHUSETTS 


FROM: 


John  J.  Sullivan,  Director 


DATE: 


July  24,  1981 


MEMORANDUM  OF  UNDERSTANDING 

CAREER  INCENTIVE  PAY  PROGRAM 

If  and  when  Massachusetts  G.L.  Chapter  41,  Section  108L,  Career 
Incentive  Pay  Program,  is  repealed  or  amended  to  reduce  the 
level  of  benefits,  it  is  understood  and  agreed  that  those 
employees  enjoying  benefits  under  the  program  during  the  term  of 
this  agreement  shall  continue  to  receive  such  benefits  to  the 
extent  they  were  receiving  same  at  the  time  of  repeal  or 
amendment. 
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February  22,  1987 


Daniel  J.  Sullivan,  Director 
Office  of  Employee  Relations 
Commonwealth  of  Massachusetts 
Room  1002,  McCormack  Building 
One  Ashburton  Place 
Boston,  MA  02108 


Re:   S.P.A.M.  and  Commonwealth  of 
Massachusetts 

Modification  of  Article  19, 
Contractual  Grievance 

Procedure 


Dear  Sir: 

In  negotiations  resulting  in  the  FY1986-FY1988  collective 
bargaining  agreement  between  S.P.A.M.  and  the  Commonwealth,  the 
parties  agreed  to  modify  Article  19,  Grievance  Procedure,  as 
follows:   at  the  option  of  the  Association,  within  the 
submission  time  limit  of  Step  IV.  the  Association  can  waive  the 
formal  Step  IV  procedure  and,  upon  communication  of  such  waiver 
to  O.E.R.,  S.P.A.M.  and  O.E.R.  representatives  and  the 
Commissioner  of  his/her  designee,  shall  convene  in  informal 
session (s)  in  an  effort  to  resolve  the  grievance (s) ;  upon 
conclusion  of  such  informal  settlement  effort (s)  as  determined 
by  S.P.A.M.,  the  grievance(s)  shall  either  be  resolved  in 
writing  or,  failing  resolution,  O.E.R.  shall  issue  a  written 
answer  within  the  procedural  context  of  Step  IV  and  the  Step  V 
procedure  shall  become  operative. 

This  side  letter  of  agreement  is  intended  to  be  a  part  of 
the  S.P.A.M.  -  Commonwealth  collective  agreement,  and  is 
incorporated  into  and  is  made  a  part  of  that  agreement. 

/s/  E.  David  Wanaer 

E.  David  Wnager,  Labor  Relations 

Counsel,  S.P.A.M. 


Agreed  to: 

/s/   Daniel  J.  Sullivan 
Daniel  J.  Sullivan,  Director 
Office  of  Employee  Relations 


(66) 


February  22,  1987 


Daniel  J.  Sullivan,  Director 
Office  of  Employee  Relations 
Commonwealth  of  Massachusetts 
Rm.  1002  McCormack  Bldg. 
One  Ashburton  Place 
Boston,  Ma  02108 

RE:   S.P.A.M  and  Commonwealth 
of  Massachusetts: 
Agreement  As  To  Further 

Negotiations: 

Dear  Sir: 

In  negotiations  resulting  in  the  FY1986-1988  collective 
bargaining  agreement  between  S.P.A.M.  and  the  Commonwealth,  the 
parties  agreed  that  further  negotiations  pursuant  to  Chapter 
150E  of  the  General  Laws  would  be  conducted  as  to  the  following 
subject  matter: 


1 
2 
3 


4 
5 


Drug  screening; 

Voluntary  check  off  for  political  action  committee; 

Massport  and  Massachusetts  Turnpike  Authority  agreement 
to  be  bound  by  all  terms  and  provisions  of  the  S.P.A.M. 

Commonwealth  collective  bargaining  agreement; 

Item  3.  A.  5.  on  S.P.A.M.  bargaining  agenda; 


Item  5.  B.  on  S.P.A.M.  bargaining  agenda;  (note,  parties 
have  agreed  to  the  third  paragraph  deletion  as 
proposed) ; 

6.  Item  9.  D.  on  S.P.A.M.  bargaining  agenda; 

7 .  The  content  of  the  Wanger  to  Loughman  letter  of  December 
6,  1985,  as  amended; 
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February  22,  1987 


8.  Item  15  on  S.P.A.M.  bargaining  agenda,  including  the 
issue  of  stale  complaints; 

9.  Item  25  on  S.P.A.M.  bargaining  agenda;  and, 

10.   Item  27  on  S.P.A.M.  bargaining  agenda. 

Upon  execution  of  the  basic  Memorandum  of  Agreement  and  the 
various  side  letters,  S.P.A.M.  and  the  Commonwealth  shall 
commence  negotiations  on  the  foregoing  subject  matter.  Any 
agreements  shall  be  reduced  to  writing,  executed  by  duty 
empowered  representatives  of  S.P.A.M.  and  the  Commonwealth  and 
incorporated  by  reference  into  and  made  a  part  of  the  collective 
bargaining  agreement. 


Wanqer 


Relations 


/s/  E.  David 

E.  David  Wanger,  Labor 

Counsel,  S.P.A.M. 


/s/   Daniel  J.  Sullivan 

Daniel  J.  Sullivan,  Director 
Office  of  Employee  Relations 
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February  22,  1987 


Daniel  J.  Sullivan,  Director 
Office  of  Employee  Relations 
Commonwealth  of  Massachusetts 
Rm.  1002,  McCormack  Bldg. 
One  Ashburton  Place 
Boston,  Ma  02108 


RE:   S.P.A.M.  and  Commonwealth 
of  Massachusetts 
Agreement  as  to  Interpreta- 
tion and  Application  of 

Article  15,  Section  ID: 


Dear  Sir: 

In  negotiations  resulting  in  the  FY1986-FY1988  collective 
bargaininng  agreement  between  S.P.A.M.  and  the  Commonwealth,  the 
parties  have  agreed  to  the  following  interpretation  of  Article 
15,  Salary  Rates,  Section  ID  (promotions),  regarding  promotions 
to  the  rank  of  Corporal:  effective  on  and  after  June  29,  1986, 
notwithstanding  any  provision  of  the  FY1986  -  FY1988  collective 
bargainig  agreement  which  may  be  susceptible  to  a  contrary 
interpretation,  the  salary  rate  for  all  employees  holding  the 
rank  of  Corporal  shall  be  the  maximum,  Step  5,  rate  for  the 
Corporal  rank  as  stated  in  Appendix  A  to  the  collective 
agreement. 

This  side  letter  of  agreement  is  intended  to  be  a  part  of 
the  S.P.A.M.  -  Commonwealth  collective  agreement,  and  is 
incorporated  into  and  is  made  a  part  of  that  Agreement. 

/s/   E.  David  Wanqer 


E.  David  Wanger,  Labor  Relations 
Counsel,  S.P.A.M. 


Agreed  to: 

/s/   Daniel  J.  Sullivan 

Daniel  J.  Sullivan,  Director 
Office  of  Employee  Relations 
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February  22,  1987 


Daniel  J.  Sullivan,  Director 
Office  of  Employee  Relations 
Commonwealth  of  Massachusetts 
R.  1002,  McCormack  Bldg. 
One  Ashburton  Place 
Boston,  MA  02108 


RE:   S.P.A.M.  and  Commonwealth 
of  Massachusetts 
Salary  Plan  Step  Merger 
System 

Dear  Sir: 

In  negotiations  resulting  in  the  FY1986-FY1988  collective 
bargaining  agreement  between  S.P.A.M.  and  the  Commonwealth,  the 
parties  have  agreed  to  the  following:   the  salary  plan  step 
merger  system  as  more  particularly  set  forth  in  Section  1,  A, 
parts  5-8  of  the  S.P.A.M.  -  Commonwealth  FY1984-FY1985 
collective  agreement  is  incorporated  into  and  made  a  part  of  the 
FY1986-1988  collective  bargaining  agreement. 


Wancrer 


Relations 


/s/  E.  David 

E.  David  Wanger,  Labor 

Counsel,  S.P.A.M. 


Agreed  to: 

/s/  Daniel  J.  Sullivan 

Daniel  J.  Sullivan,  Director 
Office  of  Employee  Relations 
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February  22,  1987 


John  R.  McKeon,  Deputy  Director 
Office  of  Employee  Relations 
Commonwealth  of  Massachusetts 
One  Ashburton  Place 
Boston, Ma  02108 


RE:   S.P.A.M.  and  Commonwealth 
Trooper  First  Class 


Dear  Sir: 

In  negotiations  for  the  FY1986-FY1988  contract  between  the 
State  Police  Association  of  Massachusetts  and  the  Commonwealth 
of  Massachusetts,  the  Commonwealth  has  recognized  the  rank  of 
Trooper  First  Class  as  a  component  of  the  Trooper  Title  and  as 
an  appropriate  context  for  bargaining  pursuant  to  M.G.L.  C.105E 


/s/   E.  David  Wanaer 


E.  David  Wanger 

Labor  Relations  Counsel 

S.P.A.M. 


/s/   John  R.  McKeon 


John  R.  McKeon 

Deputy  Director 

Office  of  Employee  Relations 
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